CITY OF CAPE TOWN
ISIXEKO SASEKAPA
STAD KAAPSTAD

REPORT To SuBCOUNCIL 2

02SUB14/02/2021
ITEM NUMBER:

SUBJECT / ISIHLOKO / ONDERWERP

JANUARY 2021: STATUS OF JOBSEEKER SELECTION IN RESPECT OF
COMMUNITY-BASED PROJECTS AND PROGRAMMES

EYOMQUNGU 2021: INGXELO ENGOBUME BOKUCHONGWA KWABO
BAFUNA UMSEBENZI NGOKUJOLISWE KWIINKQUBO NEEPROJEKTHI
EZIBHEKISELELE KULUNTU

JANUARIE 2021: STAND VAN WERKSOEKERSKEURING MET
BETREKKING TOT GEMEENSKAPSGEBASEERDE PROJEKTE EN
PROGRAMME

PURPOSE

The purpose of this report is to provide the Subcouncil with information pertaining
job opportunities and projects executed for the period: January 2021.

FOR DECISION BY
Subcouncil Delegation

Part 24 — 1 (1): To assess the performance of service delivery generally within their area of
jurisdiction (outcomes monitoring)

This report is submitted to Subcouncil 2 for information.

EXECUTIVE SUMMARY

The report is submitted to inform the Subcouncil of projects executed and
jobseekers whom have been successful in obtaining temporary employment for
period: January 2021.

At was requested that future reporting on EPWP consultation engagements and
stats be submitted to Subcouncil 2.

Appended to the report are the following stats:
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Jobseekers from Labour Reports vz Randomization per | Annexure A
Project (January 2021)

Jobseekers Randomized and Employed per Project ( Annexure B
(January 2021) _
Jobseekers Randomization Summary per Project Annexure C
(January 2021)

Jobseekers Availability per Ward (January 2021) Annexure D

L

It is important to note that all requests for local labour are referred to the office of
the Area Director for randomisation as per the Standard Operating Procedures
(SOP) guideline and directive of the Acting Executive Director: Urban
Management. The data is provided by the Department: Urban Management and
can only be extracted from the SAP after SAP closure and timeous upload by the
EPWP Office.

Jobseeker application forms are available at the Subcouncil Office, Security
Counter and the following libraries:

(a) Eikendal Library
(b) Scottsdene Library
(c) Kraaifontein Library
(d) Brackenfell Library

RECOMMENDATION

It is recommended that:

The detailed jobseeker status report for the period: January 2021 BE NOTED.

AANBEVELING:
Daar word aanbeveel dat:

Daar KENNIS GENEEM WORD van die uitvoerige werksoekerstatusverslag vir
die tydperk: Januarie 2021.
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IZINDULULO
Kundululwe ukuba:

MAKUQWALASELWE ingxelo ecacisiweyo engobume babo bafuna umsebenzi
kwisithuba Eyomqungu 2021.

DISCUSSION/CONTENTS

As reflected under the Executive Summary (Item 5) above.
The following for information:

Available or cooling down
The system calculates how many jobseekers are available in the ward. Unfortunately, we don't
know how many of the jobseekers are in the cooling off period.

9.5.3  The names of successful jobseekers, who have been employed for less than two
weeks, shall be excluded from the list of employable candidates on the
database for a period of one month;

9.5.4  The names of successful jobseekers, who have been employed for more than
two weeks, to a maximum of three months, shall be excluded from the list of
employable candidates on the database for a period of two months and:

9.5.5 The names of successful jobseekers, who have been employed for three months,
or longer, shall be excluded from the list of employable candidates on the
database for a period of three months;

9.5.6  The exclusion period for employment should be calculated at the end of the
working contract period or from the last working day.

Did not pitch for interview /work

Dependant on the line department informing us. It is incumbent on the jobseeker to report back
on the reason and they would then be included in future randomisation.

Currently NOT available
Jobseeker currently employed but they want to remain on the database

Invalid contact information

No certified copy of ID, no contact numbers, no response from at least three voicemails, no longer
residing at that address etc.

6.1. Constitutional and Policy Implications
N/A

6.2. Environmental implications

Does your report have any No X Yes [J
environmental implications:
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6.3 Financial Implications

N/A
6.4 Legal Implications
None

6.5 Staff Implications

Does your report impact on staff resources or result in any additional staffing resources
being required?

No X
Yes O
6.6 Other Services Consulted
None
ANNEXURES:

Annexure A Jobseekers from Labour Reports vz Randomization per Project
(January 2021)

Annexure B Jobseekers Randomized and Employed per Project
(January 2021)

Annexure C Jobseekers Randomization Summary per Project
(January 2021)

Annexure D Jobseekers Availability per Ward
(January 2021)
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FOR FURTHER DETAIL CONTACT:

NAME Monique Bending
CoNTACT NUMBERS (021) 444-1135
E-MAIL ADDRESS Monique.Bending@capetown.gov.za
DIRECTORATE Urban Management : Area North (SC 2)
FILE REF No

[Note : Legal Compliance signature is not applicable if the report is for information only.]

: Digitally signed by Comment:
A m el la van Amelia van Rhyn
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yn 14:11:31 +02'00"

MANAGER: SUBCOUNCIL 2
AMELIA VAN RHYN

DATE 04/02/2021

Comment:
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CHAIRPERSON: SUBCOUNCIL 2
BRENDA HANSEN

DATE 04/02/2021
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