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CITY OF CAPE TOWN
ISIXEKO SASEKAPA

REPORT TO ALL SUBCQUNCIL OFFICES

1 ITEM NUMBER: 20SUB44/5/119 |
2, SUBJECT ,

EXPANDED PUBLIC WORKS PRO.GRAMME(EPWP} IMPLEMENTATION AND
PROGRESS FOR THE 2018/19 QUARTER TWO

ONDERWERP:

IMPLEMENTERING EN VORDERING WAT BETREF DIE UITGEBREIDE.-
OPENBAREWERKEPROGRAM (EPWP) VIR KWARTAAL 2 VAN 2018/19

ISTHLOKO:

UKUMISELWA KWENKQUBO ENATYISIWEYO ENGEMISEBENZI YOLUNTU
NENKQUBELA-PHAMBIL YEKOTA YESIBINI KA-2018/19

LSU: K0329

3. PURPOSE
The 'dim of this report is to provide Subcouncils with @n update on progress
made with regards to implementation of the Expanded Public Works
Programme [EPWP] in the City of Cape Town.

4, FOR DECISION BY

The report is for information and noting.

5. EXECUTIVE SUMMARY

The Cily of Cape Town aims to create 35500 EPWP work cpporiunities during
the 2018/19 financialf year, A totdl of 17 763 work opportunities and 2 842 FIE
-opportunities were created for the period 1 July 2018 to December 2018.

These work opporiunities were created through the implemeniaiion of 439
projects.in various Sub-councils.

I”XMBking prograss pogslble, Togather.

SUBCOUNGT
FIE_CEIVEDL 20

28 MAR 2015

Page 1 of 7

Subcouncil Report - July 2018 22,02.2019.8
{18 January 2018},

CITY OF CAPE Towp

STAD KAAPSTAD: | i o e




i

‘RECOMMENDATIONS

it i récommerided thai:

a} All Subcouncils shoule ndte: the the progress report on fhe implementation
of EPWP,

AANBEVELING

Daar word danbéveel dat:

dj .Alie'fs_ub'r@de van die vorderngsverslag oor die Implementering van die
ERWP
kennis néern.

IANDULYLE

Kunduiulve ukbba:;

@) Onke gmaBhungana makagwalasels ingxelo engenkaubela
ngokumalynigae nokumissiwa kwe-EPWP,

DISCUSSION/CONTENTS

A total of 17 763 work opportunifies and 2-862 FIE opportunilies were crealed
for the period. 1 July 2018 jo December 2018. A defgiled breckdown of
projects implemenied per Subeouncil is available from relevant Subicoundl/
Mangigers.

The- City's on ek fo achieve Hs Ghnual target of 35 500 work opportunities.

These work opporiunifies wete crealsd through the implemeritation of 439

projectsin varous Subcouncils.
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Assets and Facilities
‘Managerment '
Corporate Services 258 B2.24.
Enetgy ' ' 258 3537
Finance 781 2.4
_Informal Settiements 1205. 142.08
Solid Waste Managemeni 5360, 724,95
VWater and Sanitation” ] 884 169.70
Total 7450 1036.77
Bafely and Security ' 652 159147
Health ' 219 35.03
Library & Inforiviation 107 19,13
Recreation & Parks 2455 460.12:
¢ Social Developrhent-and Cea i

Eariy Child Development, 1044 103.01
__.__Total ds2s 618.18
Assét Management and ; oA A
M’éinienancg , 2450 424,37
New Maiket Development . 245 62,26
Environmental Management 948 142.95
‘Total 3643 628,68

It is important to note that the sumniary of the number of work opportunities is

reported based on the struciure prior o, the ‘macro sfruclure changes

effective from 01 January 2019,

These work o:pporiun'iﬁes were created through' both direct and indirect

employment methods.

Direct empleyitient opperurities drd FIE are creafed wheh he City’

contracts tcfii'rec}?iy' with EPWP-workers, whilé indifect emplaymeht opportunities

and FTE's aré credted through the. Cily’s service providers or contractors.

The Public. Employment and Skills Dev

elopment Framewark

The framewerk was introduced to fagiliicdle the Eaenomic Inelusion objectives
for EPWP as set ouf in the IDP.

‘Werkers wil réceive skills'-T_rctin'i_hg'_whére it is ecoriomically feasible and

praciical {ie. project duration /worker needs)
In tie 2018/19 firaneidt year, EPWP warkers.are provided with vaivabile skifls

ftalining which aims 16 ptoVI_de'Ti]é'm with decess fo the: formal job matket, It is
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imporiant o note that mare-than 700 EPWP workers are benefiiing from these

-,:.:-.-;.;r..:_v;..ski]IZg:pr@grgmm95';;:::.-:::..c:;.-.;’e,.\ ;

A summary of current siills fraining project; are oufined as In Table 2

FEDHASA Phase [ Youth to receive {raining and 37 Economic
‘on the jof training in the 1 Cpportunities &
(Hosp:taltty Sectér) | Hospitality Industry 1 Assel
2:July 2018:02 ' Management :.
July 2019 Enterprise-&
‘ Itwestment
‘Agsistant Artisan: ] Workers receive:oh the job 79 Water & Waste .
Phase2 training within thi Mechanical Water
{WMechanical/Blectii | and Electrical environment as
cal} ‘well as-relevant-accredited
_ ) traihing through external
01 Algust 2018 — | service providers. Project
101 Janisary 2020 plarined for-18 months.
BPESA | ' Youth to receive Training ard 154 Economic
(BPO!Cail Centré) | placement within the Call Opporiunities &
o Centre Industry Asset
02 May.2018 -3% Management :
. April 2079 Enterprise &
o _— . investment
EapaCITl “Youth o receive-training and 108 Economic.
{Digitat Literacy) placsmeht'wﬁﬁln the digital Opportunities &
1 _programeming environment - -Asset
29 January 2018 - | Java programming withiri Management ;.
31 December 2018 | digital industry Enterprise &
' investment.
EPWP Adult. Adult Education & Training: 70 Corporate.
1 Editcation and Gommunication. & Numeracy Setvices.:
Training {ALT) To bridge the gap in:baseline Enterprlse &
edugaiion in order ta he matric 1 Investment
13 May 2018 — 30 | ready: Currently 43 completed
June 20719 and 27 sfiil studying fowards
' Iheir Units
Kader Asmal To provide a 3 yeartraining 30 | Spatial Flanning
{(Enviranmental). programme.within the invasive & Envirenment ¥
17 Geptember species environment with the Enterprise &
2078 —20 intention to-develop Investment
September 2021 éntrepreneurs within this
indusiy
Digital Literacy | Computer training for 5. days 161 Urban
{Basic computer) on the following: ‘Management —
Baseline Skills'in v Kkeyboard skills, Corpotate EPWP
computer literacy » introduction to computers, (Implemented by
. o +  MSWord Level 1-3, Allfine _
01July2018-30 | .  MSOutigok Level 1-3 departments)
June 2019 and Windows 7/8 Level 1-2
Productive Skills | To provide beneficiaries.the. A30 1 Urban
{Baseline.Skiils.in | opportunity to develop Management ~
financial thémselves in a personal and Corporate EPWE
management and professional envirohment and '(tmplemented by
personal fo be 1aughi the basics Al line
‘development) regarding personal budgeting depatimants)
01 July 2618 -30
June 2019 |
Total 769
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EPWP Joh Secker daiabase{JSDB) System Enhancements

T The ISDR"ER Jatabe
This project s also cligned fo'the Economic iriciusion objgetive of the IDP.
The JSDB enhancement project is oh-irack. A summary.of tasks-completed fo
date dre ouflined below:
o) Preject as per chorter: Informiat pockets
. According fo the City of Cape Town, &n infarmal selflement
pocket cohsisis of one or more . infoimal siructures, whieli -afe
known. fo. the’ community ds a unit with @ unique name. IF:esould
be o stand-alone portion or form part- &f o larger grouping. An
informal seitiemert drea consists of one or maore informal
seftlerent pockets due 1o fhe geographicdl position _qnmr
conliguous nature of these pockets;

il The Jobseeker Databoss curently makes provisien to search 6n
informal sellemerts and clusters allocating the address'to the
applicable ward and sub council. 1t does However not make.
provision-forthe informal setflement pockets.

fii. The Jobseeker database must make provision 15 link an informal
sefflemenito a pmrﬂt:uald'r informdl setlierment pocket.

b} Service Request (SR): Reports not functional;

i Projects —the purpose of this report is to provids the bser with a
selection period and oftér selécting thie period provide o list of
projects linked to specific. Sub Council-and Ward.

e} Project ds par charter: EGIS Suburbs - bringing the' Job Seekers databosg in
linie witt B! and Spafict EGIS Suburks

d) 8R! Exclusion Period. & Randomisatior

&) SR: Exciusion ahd Commant field on re-registraticn

f) SR: Address Search ~interrial where-ward 1D didn't update

g) SR: User mandigerment across suby councils

i} SR: Three celumins to be added 1o the beneficiary list-urider the dashbodrd
menu

i) $R: Amend the current report called "projects! - under the gensiaie reports
menu - this would be generated from the ddfaof the registered projects -
must give the oplion fo select o pericd (firiancial year and/or dote. period

seleclion)

Suticoungil Report- Jily 2018_22.02.2019, Page 5of 7

-



 7.1.  Congtitutionat and Policy Implications

None
7.2.  Sustainabily impllcations
Does the.dctivily in this report have any No cves [
sustainability implications for the City# :
7.3. legal implications
None

7.4. Stoff iImplications

Does. your report impact én staff resouvfces or resuit In any: additiondl
staffing resources being required?

No [X
Yes l:l

7.5.  Other Services Consulted

All participating line départments.

FOR FURTHER DETAILS, CONTACT:

e e ——————
_CONTAC-T NUMBERS 021400 9402 ,

) Urbc.m Manogement X (S A4 K
oo VRO 201819 2081 O e el

Comment:

; A
MANAGER: EPWP \
Regan Melody \

NAME Co
DATE ® ]"\\039 K 0%
o \
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1.
&l

ACTING EY#CUNYE DIRECTOR: URBAN
MANAGEMENT
Bevan vgh Schoor

e T A I A T L T 2 L e S o S A M T SO R

Comment:

NAME

DATE R -3~ (A

t

"

RICHARD WHIfE=——

COMMENT

SUBCOUNCIL MANAGER

Tel No. 021 444 8112

DATE: G fprmL 201
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