3

CITY OF CAPE TOWN | ISIXEKD SASEKAPA | STAD KAAPSTAD

THIS CITY WORKS FOR YOU

September 2005 Labour Force Survey Analysis

Author: Phillip Romanovsky and Karen Small
Strategic Development Information and GIS Department

Strategic Information Branch

August 2007



September 2005 Labour Force Survey Analysis

Table of Contents

L INEFOTUCTION ... 4
Y22 |V =1 0 To o (o] 0 V2RSSR 4
B D INILIONS .. 4
4 SEUAY FINAINGS ... 4
4.1 (= Lo To 10 [l o f ot I O g F= T = Toa (] 1] 102 RN 4
4.2 EMPIOYMENT STALUS .....uui e e e e e e e e e e ettt e e e e e e e e e e aata e s e e e e eesntraaaaeaeaaes 5
4.3 Labour Force Absorption and PartiCipation RAES ...............uuuuuiiiimiiiiiiiiiiiiiiiiiiiiinieeeneeeneeeeeeeenees 6
4.4 Age and Gender Structure of the Labour FOICe.............oooovviiiiiiiiiiiiiiiiee 7
4.5 Educational Level of the EMPIOYEd .........ooviiiiiiiicece e 7
4.6 EMPIoymMeENt DY OCCUPALION ......uutiiiiiiiiiiiiiiiiiiitiiiiiieeeeeb bbb bensnnnees 8
4.7 Informal SeCtor EMPIOYMENT........ooiiiiiiiiiiiiiiiiieeeeee ettt 10
4.8 Annual Income of the EMPIOYEA .......coiiiiiiiee e 11
4.9 (ol a = U o (1S 1 F= TS =T o (o 13
4.10 Employment Quotient T Index of ECONOMIC SECION .........uuuuuuiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiibnieeeeeneeneees 13
o I R U T 1= o 0] 0] 0]/ 1 =T o | USSP 14
o A U e 1= ] 0] 0]V =T 0 ) VA o [P PUUPP 14
4.13 Length of TIMe UNEMPIOYEA ........uuuiiiiiiiiiiiiiiiiiiiiiii bbb neennnnnees 15
4.14 Education Level of the Unemployed...............uuuuumiiiiimiiiiiiiiiiiiiiiiiieeeeneeenee 16
4.15 Unemployed by Previous OCCUPALION ..........uuuiiiiii e eee et e e e e e e et s e e e e e e e e eaeaaaas 16
4.16 DiSCOUIraged WOIK SEEKEIS.......uuuuuiuiiiiiiiiiiiiiiiiiiiiiet bbb nenees 17
4.17 Age and Gender Structure of Discouraged WOrk SEEKErS.............uuuuuriiimiiiiiiiiiiiiiiiiiiiiiiiiiiiinnns 18
4.18 Why Discouraged Work Seekers are not Seeking Work............ooouiviiiiiiiiiiiiiiiie e, 18
D CONCIUSION .. 19
Y o] o<1 g Lo [0 S TP PP PP TP T PP TPRTPPTPPRRRRRRRN 20
Appendix A i Employment status of those 15 years and older ..., 20
Appendix B 7 Labour force absorption and participation rates ...............cuveeeiieeeiiiieiiiiiiie e, 20
Appendix C i Labour force by age and geNUer........ccoooi i 21
Appendix D i Level of education of the employed ..o 22
Appendix E - Occupations in the formal SECLOK ..........coi oo 23
Appendix F - Occupations in the infOrmMal SECION........cc.ociiiiiiiiiccie e e 24
Appendix G T Annual income of the emPpPloYed ..o 25
Appendix H T Formal iNdUSTHAl SECION .......i i e e e e e e e er s 26
Appendix | T Unemployment by age, population group and gender ............ccoooeieiiiiiiiiinie e, 27
Appendix J T Length of time unemplOoyed .........coooo oo 28
Appendix K i Education level of the unemployed ... 29
Appendix L i Previous occupation of the unemployed...............iiiii e 30
Appendix M i Discouraged WOrk Seekers BY age .....cooooeeeeeeeeeeeeeeeeeee 31
Appendix N i Discouraged work seekers not SEeKing WOTK ..........cooovveeeeiiiiiiieeeeee e 32
Tables
Table 1: EMPIOYMENT QUOTIENT ... 14
Table 2: UnemploymMent RAES.......coo e e et e e e e e e e e e e e e e e e eeanennnes 14

July 2007 Strategic Development Information and GIS Department Page 2



September 2005 Labour Force Survey Analysis

Figures

Figure 1:
Figure 2:
Figure 3:
Figure 4:
Figure 5:
Figure 6:
Figure 7:
Figure 8:
Figure 9:

Figure 10:
Figure 11:
Figure 12:
Figure 13:
Figure 14:
Figure 15:
Figure 16:
Figure 17:
Figure 18:
Figure 19:
Figure 20:

Labour force by population group and geNdEr.............covvviiiiiiiiiiiiiiiiiiiiiieeieeeeeeeeeeee e 5
Employment status by population group and gender.........cccoooeeviiiiiiiiiiii e 5
Labour force absorption and partiCipation rates...............uueeiiiieeiiiieiiiie e e 6
Age and gender structure of the [abour fOrce ... 7

Education level of the employed ...........coooriiiiii e 7
Occupations in the formal sector by population group ...........cceeeii i, 8
Occupations in the formal SECtOr DY gENUEN ..........uuuiiiiiiiiiiiiiiiiiiiiii e 9
IS 211 1 PP 9
Occupations in the informal sector by population group ...........ccceeeeiieeeeiiiiiie e, 10

Occupations in the informal sector by gender...........coooooiii 11
Annual income of the employed by gender ... 11
Annual income of the employed by population group .........ccceeeveeeiiiiiiiiiiee e, 12
FOrmal INAUSTIAl SECLON .......cvviiiiiiiiiiiiiiiiiiiiieeeee ettt 13
Unemployment DY @g€ grOUPS ........uuuuuuuiiiiiiiiiiiiiiiitiiiiiiiibeeie s snensnnnee 14
Length of time unemMPIOYEd ............eii i e e e e e aaanes 15
Education level of the unemployed.............ouuuiiiiii i e e e 16
Previous occupation of the unemployed..............oovvviiiiiiiiiiiiiiiiiiieeeeeeeeeee e 16
Discouraged WOTIK SEEKEIS ........ouiiiiiiiiiiiiiiiiieeeee ettt 17
Discouraged WOrk SEEKEIS DY A0€ ......ccoiiiiiiiiiii e e e aaaee 18
Discouraged work seekers not Seeking WOrK............coouvviiiiiiiiiiiiiiiiiiiiiiieeeeeeeeeeeeeeee 18

Citation: City of Cape Town (2007), Strategic Development Information and GIS Department,
September 2005 Labour Force Survey Analysis, Phillip Romanovsky and Karen Small, 32 Pages.

September 2005 Labour Force Survey data supplied by Statistics South Africa.

July 2007

Strategic Development Information and GIS Department Page 3



September 2005 Labour Force Survey Analysis

1 Introduction

The Labour Force Survey (LFS) captures a wide range of information based on the labour market
characteristics. This report focuses on workers in Cape Town - their demographic and socio-
economic characteristics, their overall pattern of employment in the formal and informal sectors by
occupational and industrial sector breakdowns and gender differences in employment patterns. The
report also looks at unemployment rates and discouraged work seekers by age and population

group.

2 Methodology

The LFS is conducted twice a year, in March and September, by Statistics South Africa on a
national scale and is stratified on a district council basis. The master sample was a multi-stage
stratified sample with an overall sample size of 3000 Primary Sampling Units (PSUs). The PSUs
were allocated to the 53 district councils using the power allocation method. Finally the PSUs were
sampled using probability proportional to size principles.

Prior to 2005 the master sample was stratified on a Provincial basis and it was not possible to
analyse the data for the City of Cape Town.

3 Definitions

The economically active population is all persons aged 15 years and above.

The labour force is all economically active persons, both employed and unemployed, 15 years and
older.

The official definition of unemployment are those people within the economically active population
who did not work during the seven days prior to the interview, want to work and are available to
start work within two weeks of the interview, and have taken active steps to look for work or to start
some form of self-employment in the four weeks prior to the interview.

The expanded, or unofficial, definition of unemployment excludes the criterion of having taken

active steps to look for work or to start some form of self-employment in the four weeks prior to the
interview. These are the discouraged work seekers.

4 Study Findings
4.1 Labour Force Characteristics

The September 2005 LFS estimated the size of the labour force of Cape Town to be 1,494,037
persons of which 53.1% are males and 46.9% are females.
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Figure 1: Labour force by population group and gender

The contribution of the workers to the labour force by the different population groups is shown in
figure 1 and varies as follows: the Coloured group makes up the largest segment with 668,834
persons (44.8%), followed by the Black African group with 504,179 persons (33.7%), the White
group contributing 306,150 persons (20.5%), and the Asian group the least with 14,871 persons
(1%). Further details are in Appendix A.

4.2 Employment Status
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Figure 2: Employment status by population group and gender

Figure 2 reveals that within each population group a smaller proportion of females than males over
the age of 15 years are employed and a larger proportion are not economically active.

Among the males the proportion employed is highest for Asian (69.2%), followed by Whites (61%),
Coloured (60.1%) and Black African (54.2%). The pattern is different for females. The proportion
of employed females is again highest among Asians (57.1%) and lowest among Black African
(43%) and Coloured (43.3%). Just over half (51.1%) of White females are employed.
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4.3

Figure 2 also shows that within each population group the percentage of females who were not
economically active was at least 10 percentage points higher than that of males. White females
over the age of 15 years had the largest percentage (45.9%) that was not economically active
followed by Coloured females at 44.9%. Females in the Asian and Black African groups had the
lowest percentage of 42.9% and 34.3% respectively.

The percentage of persons over the age of 15 years who are economically active but unemployed
varies by population group where as gender differences within the groups, with the exception of the
Asian group, were not noticeable different. Just over 20% of Black African males and females and
just over 10% of Coloured males and females were unemployed. The White group had the lowest
percentage of unemployed males and females at 3.3% and 3% respectively.

Labour Force Absorption and Participation Rates
The labour force absorption rate is defined as the percentage of the population of working age who

are employed. The labour force participation rate is the number of employed and unemployed
persons as a percentage of the population of working age.

B Absorption Rate O Participation Rate
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6% 61%
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Figure 3: Labour force absorption and participation rates

Figure 3 reveals substantial population group and gender variations in both rates. The Black
African female group has the lowest labour force absorption rate of 43.9% when compared to the
White female labour force absorption rate of 57.5%. The low rate of the Black African females
means a larger share of the population is either unemployed or not economically active. Both the
White and Coloured male rates are about 10 points higher than the Black African males.

The labour force participation rates exhibit similar patterns to the absorption rates for both gender
and the different population groups. Labour force participation rates for females remain below that
of males for the same reasons that employment rates differ by gender.

The labour force participation rates for the Western Cape Province differ only slightly from the
labour force participation rates for Cape Town at 67.1% and 68.3% respectively (see Appendix B).
Male and female labour force participation rates for the Western Cape Province stood at 74.7%
and 60.0% respectively compared to Cape Town where male and female rates stood at 75.0% and
62.0% respectively.
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4.4 Age and Gender Structure of the Labour Force
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Figure 4: Age and gender structure of the labour force

The age-gender composition establishes certain limits on the labour resources of Cape Town.
Figure 4, with its broad base, is indicative of a fairly young work force with the age distribution
skewed in favour of the workers in the 20 to 34 age groups. This age group constitutes just fewer
than 50% of the work force with a sex ratio of 115 males to every 100 females. Both the Black
African and Coloured group make up 87% of the work force in the 20 to 34 age groups.

The 40 to 64 age groups constitute about one third of the labour force with the White group
providing 34%, the Black African group 13% and the Coloured group just under one third of the
workers. For more details of the labour force by age and gender see Appendix C.

4.5 Educational Level of the Employed
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Figure 5: Education level of the employed
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4.6

The figure above shows the educational achievements of all employed persons. Educational
achievement is measured by the highest standard completed. A table giving details of the
education levels is in Appendix D.

The number of workers who have an educational qualification higher than matriculation was low for
both the Black African (11.2%) and Coloured (11.1%) groups. For 44.5% of the workers the
highest level of education was below matriculation (grade 12). Of these workers 79.3% had
completed some level of secondary school (grade 8 to grade 11) and 18.5% had some primary
education.

A similar pattern of overall slightly higher educational levels for females than for males holds within
all population groups for workers who have completed matriculation, but there were large
differences between the population groups. For example 35.5% of both Black African females and
Coloured females had completed matriculation compared with 53% of White females. The
comparative percentages for Black African males are 26.5%, Coloured males 30.2% and White
males 36.9%. Conversely just fewer than 9% of males completed a university education compared
to just fewer than 7% of females.

Employment by Occupation

Formal Sector
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Figure 6: Occupations in the formal sector by population group

Figure 6 shows that occupations in Cape Town differ by population group. A significant percentage
of the Black African group are concentrated in elementary occupations (27.5%), service workers
and shop and sales workers (22.7%) and craft and related trade workers (21.3%), where as the
Coloured group are employed as clerks (21.6%), in elementary occupations (16.9%) and as craft
and related trade workers (16.7%). The White group are mainly legislators, senior officials and
managers (28.5%), clerks (21.0%), technical and associated professionals (18.9%) and
professionals (14.8%). Details of occupations in the formal sector by population group and gender
are in Appendix E.
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Figure 7: Occupations in the formal sector by gender

Figure 7 reveals that occupations in Cape Town also tend to differ by gender. A large proportion of
females are found in clerical positions, as technical and associated professionals and as service,
shop and market sales workers. A large proportion of males are in elementary occupations, are
craft and related trade workers and are in legislator, senior official and manager positions.

A total of 17.3% of all females were employed as technical and associated professionals with a
significant percentage of White females (27.6%) in this category compared to 15% of Coloured
females and 5.9% of Black African females.

A large number of females are employed as clerks (30%) and service or shop workers (15.6%).
Among males, on the other hand, craft and related trade workers (21.4%), elementary occupations
(16.7%) and senior officials and managers (13.9%) predominate.

Skills Mix

Skilled white collar

O Semi skilled white collar
@ Skilled blue collar

O Semi skilled blue collar
® Unskilled

6.5%

13.4%

Figure 8: Skills mix
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4.7

Figure 8 shows the skills mix of Cap e T o wmrbfarce.l Melrty 30% of the work force is
classified as skilled white collared workers. This group consists of professional, technical and
managerial positions. A similar proportion of workers (28.6%), mainly clerks, service and sales
workers are grouped in the white collared semi-skilled category. Just over 20% of the workers are
unskilled and occupy positions in the elementary and domestic worker sectors.

CapeTown6s economy offers a naiHbwevertheregse highfpercemtagaigb a t i ¢

jobs that require a high formal education and professional training and there is a wide range of low
paid work in elementary occupations which offer no real career prospects or provide secure
positions.

Informal Sector Employment

The labour force survey estimated that 125,478 persons were engaged in informal sector activities,
which accounts for almost 12% of all jobs in Cape Town. The Black African group provide the
largest percentage of workers (61.8%) in this sector followed by the Coloured group with 27.5% of
the workers involved in unregistered work activities. The sex ratio in the informal sector was 129
males to every 100 females.
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Figure 9: Occupations in the informal sector by population group

Figure 9 reveals that unlike the formal sector, the occupational distribution is skewed towards a
limited range of occupations. The vast majority of workers in the informal sector are Black Africans
(61.8%) of whom 52.2% are employed in elementary occupations. Details of occupations in the
informal sector by population group and gender are in Appendix F.
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H Males @ Females
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Figure 10: Occupations in the informal sector by gender

The skewness is particularly marked for females in that well over half (65%) are employed in both
elementary occupations (43%) and as service, shop and market sales workers (22.3%) as seen in
figure 10.

For males the largest job provider is elementary occupations, which accounts for over 45 % of

informal sector jobs, followed by craft and trade related workers (23%) and service, shop and
market sales workers (16.1%).

4.8 Annual Income of the Employed
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Figure 11: Annual income of the employed by gender

July 2007 Strategic Development Information and GIS Department Page 11



September 2005 Labour Force Survey Analysis

Figure 11 reveals the disparities in the income of males and females aged 15 years and older.
Females are more likely than males to be found in the lower earning categories. Conversely males
are more likely then females to be found in the higher earning categories.
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Figure 12: Annual income of the employed by population group

Within the population groups the gender difference in earning capacity was more pronounced for
the White group and to a lesser extent for the Coloured and Black African groups as can be seen
in figure 12.

Just over a quarter (26.7%) of all females, compared to 10.5% of males, earned below R12,000
per annum. Within the White group 27% of females, compared to just 8% of males, earned below
R42,000 per annum. Two thirds (66.59%) of Coloured females, compared to just over half
(52.06%) of Coloured males, earned under R42,000 per annum. In the Black African group the
percentage of males and females earning under R42,000 per annum was more evenly spread ay
87.0% and 90.5% respectively. However at the lower earning category just over half the Black
African females (53.5%), compared to 23.6% of Black African males earned less than R12,000 per
annum.

Incomes above R96,000 per annum highlight the greater earning capacity of males compared to
females. Two thirds (66.9%) of White males, compared to 38.5% of White females, earned above
R96,000 per annum. For both the Coloured and Black African males and females the disparities in
earnings was not as great in the higher earning categories. In the Coloured group 12.4% of males,
compared to 7.9% of females earned over R96,000 per annum. The opposite is true for the Black
African group with 6.27% of females and 2.14% of males earning over R96,000 per annum.
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Figure 13: Formal industrial sector

Figure 13 shows that the trade industry, which includes both retail and wholesale trade, makes the
single largest contribution to total employment in the formal sector in Cape Town, employing 26.2%
of the labour force accounting for 260,607 jobs.

The tertiary industries such as community, social and person services and financial, insurance, real
estate and business services account for 37.4% of jobs which together with the trade sector
provide employment for 63.6% of the labour force highlighting the service characteristics of Cape
Townbés economy.

The manufacturing industry is the second largest single contributor to total employment with
199,996 workers (20.1%) whereas agriculture, hunting, forestry and fishing (0.6%), electricity, gas
and water supply (0.7%) and transport, storage and communication (5.9%) contribute the least.

The construction sector employs 28.7% of Black African males, while a significant majority of Black
African females are employed in wholesale and retail trade (45.8%) and in the community, social
and personal services (23.7%). The Coloured and White groups are evenly distributed through the
industrial sectors with both males and females relatively equally concentrated in manufacturing,
wholesale and retail trade, finance, insurance, real estate and personal services and community,
social and personal services. Details of employment in the formal industrial sector by population
group and gender are in Appendix H.

4.10 Employment Quotient i Index of Economic Sector

In order to determine the degree in whichCape Townds economy has a gr
employment than South Africa may be measured by the calculation of the employment quotient.
This is done by employing the following formula:

Number of workers in the Cape Town in specific industry Number of workers in South Africa in same industry
Total number of workers in the Cape Town Total number of workers in South Africa
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Values greater than unity (one) indicate a higher specialisation of industries within Cape Town than
the country as a whole. The higher the index the greater the specialisation

Industry Employment quotient
Financial, insurance, real estate 1.48
and business services

Manufacturing 1.25
Construction 1.18
Wholesale and retail trade 1.11
Transport, storage and 1.04
communication

Community, social and personal 1.01
services

Electricity, gas and water supply 0.77
Agriculture, hunting, forestry and 0.07
fishing

Table 1: Employment quotient

4.11 Unemployment

Black African Coloured White Total
Male | Female | Male | Female | Male | Female
Official 30.3 34.7 16.9 21.4 5.1 5.5 20.6
Unofficial 335 40.1 22.3 334 8.6 9.2 27.0

Table 2: Unemployment Rates

Table 2 shows the official and unofficial unemployment rates by population group and gender. The
table reveals that the official unemployment rate is highest among Black African females (34.7%)
and lowest among White males (5.1%). The table also reveals that, irrespective of population
group, the unemployment rate among females is substantially higher than their male counterparts.

4.12 Unemployment by Age
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Figure 14: Unemployment by age groups

July 2007 Strategic Development Information and GIS Department Page 14



September 2005 Labour Force Survey Analysis

Figure 14 reveals a strong relationship between age and the official unemployment rates.
Unemployment rates are far higher in the younger age groups. For example, 28.1% of the
unemployed are in the 20 to 24 age group compared to 21.3% in the 25 to 29 age group which in
turn is higher than the 11.35% in the 30 to 34 age group. This again highlights the youthfulness of
the workforce in Cape Townd s economy, whi élftheanknepoyediynde63.. 8

The association is evident especially within the Black African and Coloured groups according to
gender (see Appendix I).

This higher degree of unemployment in the younger age groups can lead to the social exclusion of
the youth causing high rates of unemployment across their working life span.

4.13 Length of Time Unemployed
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Figure 15: Length of time unemployed

Figure 15 shows the length of time that workers have been unemployed. Overall 35.1% of workers
have been unemployed for less than six months, 15.9% between six and twelve months, 25.6% for
one to three years and 23.4% for over three years.

Gender differences are particularly pronounced in the Black African and Coloured groups where
33.5% and 25.2% of females respectively have been unemployed for more than three years
compared to 19.7% of Black African males and 16.0% of Coloured males. Details can be found in
Appendix J.
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4.14 Education Level of the Unemployed
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Figure 16: Education level of the unemployed

Figure 16 shows that a significant majority (76.4%) of the unemployed had completed some
secondary school education, whereas less than one quarter (23.7%) had obtained a matriculation
certificate. The educational levels of the Black African population group were very similar except
in the case of the unemployed Black African females with some form of secondary education,
which were substantially larger than their male counterparts (see Appendix K). Overall more of the
unemployed females (28.2%) than the unemployed males (19.1%) had completed matriculation.
This was particularly pronounced in the Coloured population group where females (28.8%) with
matriculation were nearly double the number of males (15.7%) in that group.

4.15 Unemployed by Previous Occupation
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Figure 17: Previous occupation of the unemployed
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4.16

Figure 17 lists the previous occupations of the various population groups. In the White group most
(84.5%) of the unemployed were previously employed as technical and associated professionals
whereas in the Coloured group 37.9% had been employed in elementary occupations. In the
Black African group the largest percentage (40.7%) had also been employed in elementary
occupations followed by service, shop and market sales occupations (32%).

The previous occupations of unemployed Black African males were mainly concentrated service,
shop and sales activities (33.8%) and in elementary occupations (43.4%). Coloured males were
mainly employed previously in elementary occupations (36.0%), in craft and related trades (24.4%)
and as plant and machine operators (18.5%). Coloured females were mainly employed in
elementary occupations (34.5%) and as clerks (21.1%). Both unemployed White males and
females were previously employed as technical and associated professionals, which consists
mainly of teachers, nurses and public/civil servants. Details can be found in Appendix L.

Discouraged Work Seekers
Discouraged work seekers differ from those regarded as officially unemployed with respect to the

fact that, although they are willing to work, they have not taking active steps to find some form of
employment in the four weeks prior to the interview.
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Figure 18: Discouraged work seekers

Of the total working population 5.6% were classified as discouraged work seekers. Table 18
shows that these workers were predominately female. For example two out of every three
discouraged work seekers were female (65.9%) as against nearly one in every three (34.1%) that
were males. Of the discouraged work seekers 42.7% were Coloured females with Black African
females contributing 17% of the total number. For both Coloured and Black African females the
number of discouraged work seekers was approximately double the number of male works. In the
White group the males (52%) were marginally more than the females (48%).

July 2007 Strategic Development Information and GIS Department Page 17



September 2005 Labour Force Survey Analysis

4.17 Age and Gender Structure of Discouraged Work Seekers
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Figure 19: Discouraged work seekers by age

Figure 19 reveals that discouraged work seekers were predominately in the younger age groups.
More than half (57.2%) of those persons reported as discouraged work seekers were below the
age of 30 years, while 28.6% were between 30 and 49 years of age.

In the Coloured 15 to 19 age group 28.7% of females were discouraged work seekers compared
to 18.6% of males. A significant number of Black African females (44.2%) were aged between 20
and 24 years, which is similar to the 40.4% of Black African males in the same age group. 27.8%
of Black African females were in the 35 to 39 age group compared to the Coloured females who
were distributed more evenly throughout the age distribution. See Appendix M for details.

4.18 Why Discouraged Work Seekers are not Seeking Work
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Figure 20: Discouraged work seekers not seeking work
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Figure 20 reveals the reasons for not seeking work among discouraged work seekers. The most
frequently mentioned reasons for loosing hope in finding work were, in descending order, family
considerations (17.5%), no jobs available in the vicinity of where they reside (16.9%) and the lack

of money for transport to look for work (11.3%). ThereaSamd heat egor vy, whi ch
most responses, indicates a multitude of reasons which could not be categorised. This is
particularly true of the White group and to a lesser extent of the Coloured group (see Appendix N).
Inferences about these two groups should be viewed with caution.

The reasons given varies according to both gender and population group (see Appendix N). A
significant majority of Black African males (34.7%) mentioned the lack of money for transport to
find employment and 66.8% did not actively seek employment because no jobs were available in
the areas in which they reside. This reason highlights the mismatch between where people live
and work. No jobs available in the area in which they reside was the most frequently mentioned
response of Coloured males (41.6%).

A high percentage of Black African females (26.6%) also mentioned the lack of money for
transport. Both Black African (23.3%) and Coloured females (28.2%) remarked that family
considerations and responsibility limited them from seeking employment. This early involvement in
family responsibility may explain the high unemployment rate of young females.

The majority of White males (32.2%) mentioned that they were presently undergoing training to

help them find work. Of the White females 19.3% had no jobs available in the area in which they

reside as their reason for not looking for work. Inthe Whitegr oup 74% gave Oo0t her
reason for not looking for work.

5 Conclusion

This general analysis of the September 2005 Labour Force Survey clearly shows the differences in
the characteristics and patterns of employment of the various population groups that constitute the
labour force of Cape Town

Statistics South Africa will be conducting future Labour Force Surveys at a metropolitan scale and

from 2008 on a quarterly basis rather than twice a year as at present. Results from future surveys

will provide accurate and up to date information at a city level from which time series analysis can

be developed in order to gauge the rate and pace of change of the Cape Town6s | abour f o
economic sectors. The Labour Force Survey can provide an exceptionally useful tool to monitor

and evaluate the extent to which there is an increase of productive employment.
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Appendices

Appendix AT Employment status of those 15 years and older

Not Economically
Active Employed Unemployed Total
Number % Number % Number % Number %
Black Male 75,327 3.27% 183,640 | 7.98% 79,798 3.47% 338,765 | 14.72%
African Female 125,532 5.45% 157,335 | 6.83% 83,406 3.62% 366,273 | 15.91%
Total 200,859 8.72% 340,976 | 14.81% | 163,204 7.09% 705,039 | 30.62%
Coloured | Male 138,480 6.02% 299,514 | 13.01% 60,822 2.64% 498,816 | 21.67%
Female 251,750 | 10.94% 242,553 | 10.54% 65,945 2.86% 560,249 | 24.34%
Total 390,231 | 16.95% 542,068 | 23.55% | 126,767 5.51% | 1,059,065 | 46.00%
Asian Male 0 0.00% 6,320 | 0.27% 2,810 0.12% 9,130 0.40%
Female 4,319 0.19% 5744 | 0.25% 0 0.00% 10,063 0.44%
Total 4,319 0.19% 12,064 | 0.52% 2,810 0.12% 19,193 0.83%
White Male 89,545 3.89% 152,718 | 6.63% 8,166 0.35% 250,429 | 10.88%
Female 123,178 5.35% 137,240 | 5.96% 8,026 0.35% 268,444 | 11.66%
Total 212,723 9.24% 289,958 | 12.59% 16,192 0.70% 518,873 | 22.54%
Grand Male 303,353 | 13.18% 642,192 | 27.90% | 151,595 6.58% | 1,097,140 | 47.66%
Total Female 504,779 | 21.93% 542,873 | 23.58% | 157,377 6.84% | 1,205,029 | 52.34%
Total 808,132 | 35.10% | 1,185,065 | 51.48% | 308,972 | 13.42% | 2,302,169 | 100.00%

Appendix B i Labour force absorption and participation rates

Cape Town Western Cape
Absorption Rate | Participation Rate | Absorption Rate | Participation Rate
Black African | Male 54.15% 78.04% 56.50% 77.91%
Female 43.88% 67.07% 42.13% 64.29%
Total 48.86% 72.39% 49.34% 71.12%
Coloured Male 62.84% 75.78% 63.72% 75.00%
Female 46.37% 59.06% 45.90% 57.75%
Total 54.19% 67.00% 54.28% 65.86%
Asian Male 69.22% 100.00% 69.70% 100.00%
Female 61.47% 61.47% 60.53% 60.53%
Total 65.30% 80.51% 65.06% 80.04%
White Male 64.50% 67.99% 65.98% 68.72%
Female 57.48% 60.89% 56.62% 59.78%
Total 60.98% 64.42% 61.25% 64.21%
Grand Total Male 60.49% 74.97% 62.13% 74.66%
Female 48.05% 62.00% 47.15% 59.96%
Total 54.06% 68.27% 54.41% 67.08%
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Appendix C i Labour force by age and gender

Black African Coloured Asian White Grand
Age Group Male Female Total Male Female Total Male Female | Total Male Female | Total Total
15-19 Number 6,667 12,967 19,635 22,927 22,379 45,306 791 0 791 9,360 0 9,360 75,092
% 0.45% 0.87% 1.32% 1.54% 1.50% 3.05% | 0.05%  0.00% | 0.05% 0.63% 0.00% 0.63% 5.05%
20-24 Number 63,435 41,317 | 104,751 49,442 55,324 | 104,766 791 0 791 7,354 11,850 | 19,205 229,512
% 4.26% 2.78% 7.04% 3.32% 3.72% 7.04% | 0.05%  0.00% | 0.05% 0.49% 0.80% 1.29% 15.43%
25-29 Number 60,854 57,151 | 118,005 50,592 40,490 91,082 | 1,229 1,229 | 2,457 | 19,822 13,161 | 32,982 244,526
% 4.09% 3.84% 7.93% 3.40% 2.72% 6.12% | 0.08%  0.08% | 0.17% 1.33% 0.88% 2.22% 16.44%
30-34 Number 55,732 54,105 | 109,837 62,324 49,926 | 112,250 | 2,386 3,248 | 5,634 9,121 24,146 | 33,267 260,988
% 3.75% 3.64% 7.38% 4.19% 3.36% 7.55% | 0.16%  0.22% | 0.38% 0.61% 1.62% 2.24% 17.54%
35-39 Number 33,009 17,407 50,416 35,051 40,955 76,007 | 1,985 1,267 | 3,253 | 19,320 15,628 | 34,947 164,623
% 2.22% 1.17% 3.39% 2.36% 2.75% 5.11% | 0.13%  0.09% | 0.22% 1.30% 1.05% 2.35% 11.07%
40-44 Number 14,004 16,936 30,940 42,044 28,674 70,718 | 1,158 0| 1,158 | 18,382 28,218 | 46,600 149,417
% 0.94% 1.14% 2.08% 2.83% 1.93% 4.75% | 0.08%  0.00% | 0.08% 1.24% 1.90% 3.13% 10.04%
45-49 Number 12,235 16,482 28,717 39,443 42,335 81,777 0 0 0| 28,934 20,309 | 49,243 159,738
% 0.82% 1.11% 1.93% 2.65% 2.85% 5.50% | 0.00%  0.00% | 0.00% 1.94% 1.37% 3.31% 10.74%
50-54 Number 4,661 13,004 17,665 35,329 19,119 54,448 0 0 0| 19,173 19,642 | 38,815 110,928
% 0.31% 0.87% 1.19% 2.37% 1.29% 3.66% | 0.00%  0.00% | 0.00% 1.29% 1.32% 2.61% 7.46%
55-59 Number 3,744 4,796 8,541 16,928 7,716 24,644 791 0 791 | 14,395 7,003 | 21,398 55,373
% 0.25% 0.32% 0.57% 1.14% 0.52% 1.66% | 0.05%  0.00% | 0.05% 0.97% 0.47% 1.44% 3.72%
60-64 Number 5,019 3,820 8,838 2,128 0 2,128 0 0 0 9,787 3,529 | 13,316 24,283
% 0.34% 0.26% 0.59% 0.14% 0.00% 0.14% | 0.00%  0.00% | 0.00% 0.66% 0.24% 0.90% 1.63%
65-69 Number 1,312 0 1,312 1,464 0 1,464 0 0 0 3,453 0 3,453 6,229
% 0.09% 0.00% 0.09% 0.10% 0.00% 0.10% | 0.00%  0.00% | 0.00% 0.23% 0.00% 0.23% 0.42%
70-74 Number 0 1,618 1,618 0 1,580 1,580 0 0 0 0 0 0 3,198
% 0.00% 0.11% 0.11% 0.00% 0.11% 0.11% | 0.00%  0.00% | 0.00% 0.00% 0.00% 0.00% 0.21%
75-79 Number 0 1,139 1,139 1,105 0 1,105 0 0 0 0 0 0 2,243
% 0.00% 0.08% 0.08% 0.07% 0.00% 0.07% | 0.00%  0.00% | 0.00% 0.00% 0.00% 0.00% 0.15%
85+ Number 0 0 0 1,560 0 1,560 0 0 0 0 0 0 1,560
% 0.00% 0.00% 0.00% 0.10% 0.00% 0.10% | 0.00%  0.00% | 0.00% 0.00% 0.00% 0.00% 0.10%
Total Number 260,673 240,741 | 501,414 | 360,336 308,498 | 668,834 | 9,130 5,744 | 14,874 | 159,102 143,485 | 302,587 | 1,487,709
Total % 17.52% 16.18% | 33.70% | 24.22% 20.74% | 44.96% | 0.61% 0.39% | 1.00% | 10.69% 9.64% | 20.34% | 100.00%
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Appendix D1 Level of education of the employed

Black African Coloured Asian White Grand

Education Level Male Female Total Male Female Total Male Female Total Male Female Total Total
No Schooling Num 4,124 2,759 6,884 4,503 0 4,503 0 0 0 0 0 0 11,387
% 0.36% 0.24% 0.59% 0.39% 0.00% 0.39% | 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.98%
Num | 34,821 6,761 | 41,582 | 30,516 23,524 | 54,040 0 0 0 0 0 0 95,621
Less than Grade 7 | % 3.00% 0.58% 3.58% 2.63% 2.03% 4.66% | 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 8.24%
Grade 7to 11 Num | 74,484 70,871 | 145,355 | 136,550 100,286 | 236,836 0 0 0| 21,130 5,570 | 26,699 408,891
% 6.42% 6.11% | 12.53% | 11.77% 8.64% | 20.41% | 0.00% 0.00% | 0.00% 1.82% 0.48% 2.30% 35.24%
Matriculation Num | 47,525 54,915 | 102,440 | 87,782 83,174 | 170,957 2,315 2,019 4,335 | 56,402 73,994 | 130,395 408,126
% 4.10% 4.73% 8.83% 7.57% 7.17% | 14.73% | 0.20% 0.17% | 0.37% 4.86% 6.38% | 11.24% 35.17%
Diploma/Certificate Num 3,446 3,446 4,110 1,850 5,960 0 0 0 0 1,595 1,595 11,001
"%‘;TJES; :g?]” % 0.00% 0.30% | 0.30% | 0.35% 0.16% | 0.51% | 0.00%  0.00% | 0.00% | 0.00%  0.14% | 0.14% 0.95%
Diploma/Certificate | Num 7,576 6,827 | 14,403 | 14,985 19,245 | 34,230 | 2,019 1,229 3,248 | 44,185 36,493 | 80,679 132,560
with matriculation % 0.65% 0.59% 1.24% 1.29% 1.66% 2.95% | 0.17% 0.11% | 0.28% 3.81% 3.15% 6.95% 11.42%
Degree Num | 10,615 9,011 | 19,625 | 11,964 6,067 | 18,031 1,985 2,496 4,481 | 31,001 19,589 | 50,590 92,727
% 0.91% 0.78% 1.69% 1.03% 0.52% 1.55% | 0.17% 0.22% | 0.39% 2.67% 1.69% 4.36% 7.99%
Total Number 179,145 154,590 | 333,735 | 290,411 234,146 | 524,557 6,320 5,744 | 12,064 | 152,718 137,240 | 289,958 | 1,160,314
Total % 15.44% 13.32% | 28.76% | 25.03% 20.18% | 45.21% | 0.54% 0.50% 1.04% | 13.16% 11.83% | 24.99% | 100.00%
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Appendix E - Occupations in the formal sector

Black African Coloured Asian White Grand
Occupation Male Female | Total Male Female | Total Male Female Total Male Female | Total Total
Legislators, senior Num 2,997 9,335 12,331 | 15,238 7,595 | 22,832 2,058 3,287 5,345 | 58,487 20,892 | 79,379 | 119,888
officials and
managers % 0.30%  0.94% 1.24% 1.53% 0.76% 2.29% | 0.21% 0.33% | 0.54% 5.88% 2.10% 7.98% | 12.05%
Professionals Num 4,937 3,304 8,242 | 16,151 9,440 | 25,590 1,947 1,947 | 30,363 10,995 | 41,358 77,137
% 0.50% 0.33% 0.83% 1.62% 0.95% 2.57% | 0.20% 0.00% | 0.20% 3.05% 1.10% 4.16% 7.75%
Technical and Num 5,671 4,684 10,355 | 28,006 31,784 | 59,790 1,229 1,229 | 16,593 36,188 | 52,781 | 124,155
associated
professionals % 0.57% 0.47% 1.04% 2.81% 3.19% 6.01% | 0.00% 0.12% | 0.12% 1.67% 3.64% 5.30% | 12.47%
Clerks Num 7,249 10,420 17,669 | 38,302 67,087 | 105,389 1,229 1,229 8,902 49,621 | 58,523 | 182,810
% 0.73%  1.05% 1.78% 3.85% 6.74% | 10.59% | 0.00% 0.12% | 0.12% 0.89% 4.99% 5.88% | 18.37%
Service workers Num 29,704 19,806 49,509 | 23,097 33,457 | 56,555 9,389 13,341 | 22,730 | 128,794
and shop and
market sales
workers % 2.98%  1.99% 4.97% 2.32% 3.36% 5.68% | 0.00% 0.00% | 0.00% 0.94% 1.34% 2.28% | 12.94%
Skilled agricultural Num 1,496 1,496 1,118 1,118 2,702 2,702 5,317
and fishery workers | % 0.15%  0.00% 0.15% 0.11% 0.00% 0.11% | 0.00% 0.00% | 0.00% 0.27% 0.00% 0.27% 0.53%
Craft and related Num 45,362 1,052 46,415 | 65,494 15,937 | 81,431 10,664 10,664 | 138,510
trade workers % 456% 0.11% 4.66% 6.58% 1.60% 8.18% | 0.00% 0.00% | 0.00% 1.07% 0.00% 1.07% | 13.92%
Plant and machine | Num 8,972 2,932 11,903 | 32,146 21,299 | 53,445 6,215 6,215 71,563
operators and
assemblers % 0.90%  0.29% 1.20% 3.23% 2.14% 5.37% | 0.00% 0.00% | 0.00% 0.62% 0.00% 0.62% 7.19%
Elementary Num 32,580 27,269 59,848 | 57,583 25,231 | 82,814 4,465 4,465 | 147,127
Occupation % 3.27%  2.74% 6.01% 5.79% 2.54% 8.32% | 0.00% 0.00% | 0.00% 0.45% 0.00% 0.45% | 14.78%
Total Number 138,969 78,801 | 217,770 | 277,134 211,830 | 488,964 4,005 5,744 9,749 | 147,780 131,037 | 278,817 | 995,300
Total % 13.96%  7.92% | 21.88% | 27.84% 21.28% | 49.13% | 0.40% 0.58% | 0.98% | 14.85% 13.17% | 28.01% | 100.00%
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Appendix F - Occupations in the informal sector

Black African Coloured Asian White Grand Total

Occupation Male Female | Total Male Female | Total Male | Total | Male Female | Total Male Female Total
Legislators, senior Num 4,089 2,220 6,309 0 2,888 2,888 0 0 0 2,425 | 2,425 4,089 7,533 11,622
officials and
managers % 3.26% 1.77% | 5.03% | 0.00% 2.30% | 2.30% | 0.00% | 0.00% | 0.00% 1.93% | 1.93% | 3.26% 6.00% 9.26%
Technical and Num 1,288 1,141 2,429 1,046 0 1,046 0 0| 1,350 0| 1,350 3,683 1,141 4,824
associated
professionals % 1.03% 091% | 1.94% | 0.83% 0.00% | 0.83% | 0.00% | 0.00% | 1.08% 0.00% | 1.08% | 2.94% 0.91% 3.84%
Clerks Num 1,046 1,046 2,514 | 2,514 3,560 3,560

% 0.00% 0.00% | 0.00% | 0.00% 0.83% | 0.83% | 0.00% | 0.00% | 0.00% 2.00% | 2.00% | 0.00% 2.84% 2.84%
Service workers and | Num 8,981 6,874 | 15,855 0 5,277 5,277 0 0| 2,416 0| 2416 | 11,398 12,151 23,549
shop and market
sales workers % 7.16% 5.48% | 12.64% | 0.00% 4.21% | 4.21% | 0.00% | 0.00% | 1.93% 0.00% | 1.93% | 9.08% 9.68% | 18.77%
Craft and related Num 8,548 2,853 | 11,401 7,756 7,756 1,264 | 1,264 | 16,305 4,116 20,421
trade workers % 6.81% 2.27% | 9.09% | 6.18% 0.00% | 6.18% | 0.00% | 0.00% | 0.00% 1.01% | 1.01% | 12.99% 3.28% | 16.27%
Plant and machine Num 1,045 0 1,045 1,943 2,601 4,543 0 0 0 0 0 2,988 2,601 5,589
operators and
assemblers % 0.83% 0.00% | 0.83% | 1.55% 2.07% | 3.62% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 2.38% 2.07% 4.45%
Elementary Num | 19,257 21,192 | 40,448 9,651 2,327 | 11,979 | 2,315 | 2,315 | 1,171 0| 1,171 | 32,395 23,519 55,913
Occupation % 15.35% 16.89% | 32.24% | 7.69% 1.85% | 9.55% | 1.85% | 1.85% | 0.93% 0.00% | 0.93% | 25.82% 18.74% | 44.56%
Total Number 43,209 34,279 | 77,488 | 20,396 14,139 | 34,535 | 2,315 | 2,315 | 4,937 6,203 | 11,140 | 70,857 54,621 | 125,478
Total % 34.44% 27.32% | 61.75% | 16.25% 11.27% | 27.52% | 1.85% | 1.85% | 3.93% 4.94% | 8.88% | 56.47% 43.53% | 100.00%
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Appendix GT Annual income of the employed

Black African Coloured Asian White Grand
Income Group Male Female | Total Male Female | Total Male Female | Total | Male Female | Total Total
R1 to R2,400 Num 939 1,835 2,774 4,198 6,098 | 10,295 0 0 0 0 0 0 13,069
% 0.10% 0.19% 0.28% 0.43% 0.62% 1.05% | 0.00%  0.00% | 0.00% 0.00% 0.00% 0.00% 1.33%
R2,401 to R6,000 Num 5,640 15,374 | 21,014 4971 10,163 | 15,134 0 0 0 1,350 905 2,254 38,403
% 0.57% 1.56% 2.13% 0.50% 1.03% 1.54% | 0.00% 0.00% | 0.00% 0.14% 0.09% 0.23% 3.90%
R6,001 to R12,000 Num | 35,959 66,455 | 102,414 3,015 17,846 | 20,862 0 0 0 0 1,921 1,921 | 125,197
% 3.65% 6.75% | 10.40% 0.31% 1.81% 2.12% | 0.00% 0.00% | 0.00% 0.00% 0.20% 0.20% | 12.71%
R12,001 to R18,000 Num 44,029 32,397 76,426 17,429 17,048 | 34,477 0 0 0 4,574 1,466 6,041 | 116,944
% 4.47% 3.29% 7.76% 1.77% 1.73% 3.50% | 0.00% 0.00% | 0.00% 0.46% 0.15% 0.61% | 11.88%
R18,001 to R30,000 Num | 54,476 18,157 | 72,633 | 56,000 57,671 | 113,670 | 2,315 0| 2,315 2,944 7,760 | 10,705 | 199,323
% 5.53% 1.84% 7.38% 5.69% 5.86% | 11.54% | 0.24%  0.00% | 0.24% 0.30% 0.79% 1.09% | 20.24%
R30,001 to R42,000 Num | 16,613 4,277 | 20,889 | 44,174 20,901 | 65,075 0 0 0 0 15,218 | 15,118 | 101,082
% 1.69% 0.43% 2.12% 4.49% 2.12% 6.61% | 0.00%  0.00% | 0.00% 0.00% 1.54% 1.54% | 10.27%
R42,001 to R54,000 Num 8,658 808 9,466 | 38,909 26,107 | 65,016 791 0 791 2,727 7,227 9,954 85,227
% 0.88% 0.08% 0.96% 3.95% 2.65% 6.60% | 0.08%  0.00% | 0.08% 0.28% 0.73% 1.01% 8.66%
R54,001 to R72,000 Num 7,151 2,760 9,911 | 28,925 12,961 | 41,886 0 0 0 5,356 13,347 | 18,703 70,501
% 0.73% 0.28% 1.01% 2.94% 1.32% | 4.25% | 0.00% 0.00% | 0.00% 0.54% 1.36% 1.90% 7.16%
R72,001 to R96,000 Num 2,792 1,335 4,127 | 18,143 13,321 | 31,464 0 0 0| 17,184 13,888 | 31,072 66,663
% 0.28% 0.14% 0.42% 1.84% 1.35% 3.20% | 0.00% 0.00% | 0.00% 1.75% 1.41% 3.16% 6.77%
R96,001 to R132,000 Num 2,321 0 2,321 | 17,149 11,891 | 29,040 0 791 791 | 27,354 17,884 | 45,238 77,390
% 0.24% 0.00% 0.24% 1.74% 1.21% 2.95% | 0.00% 0.08% | 0.08% 2.78% 1.82% 4.59% 7.86%
R132,001 to R192,000 | Num 1,527 400 1,927 7,181 2,393 9,573 0 0 0| 22,284 9,185 | 31,469 42,969
% 0.16% 0.04% 0.20% 0.73% 0.24% 0.97% | 0.00% 0.00% | 0.00% 2.26% 0.93% 3.20% 4.36%
R192,001 to 360,000 Num 0 3,924 3,924 2,628 0 2,628 0 0 0| 14,981 11,564 | 26,545 33,098
% 0.00% 0.40% 0.40% 0.27% 0.00% 0.27% | 0.00%  0.00% | 0.00% 1.52% 1.17% 2.70% 3.36%
Over R360,000 Num 0 5,262 5,262 3,569 1,350 4,919 0 0 0 4,658 0 4,658 14,840
% 0.00% 0.53% 0.53% 0.36% 0.14% 0.50% | 0.00% 0.00% | 0.00% 0.47% 0.00% 0.47% 1.51%
Total Number 180,106 152,984 | 333,090 | 246,293 197,749 | 444,042 | 3,106 791 | 3,897 | 103,413 100,265 | 203,678 | 984,707
Total % 18.29% 15.54% | 33.83% | 25.01% 20.08% | 45.09% | 0.32% 0.08% | 0.40% | 10.50% 10.18% | 20.68% | 100.00%
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Appendix Hi Formal industrial sector

Black African Coloured Asian White Grand

Industry Male Female | Total Male Female Total Male Female | Total Male Female Total Total
Agricu|ture, hunting, Num 3,746 2,341 6,087 0 0 0 0 0 0 0 0 0 6,087
forestry and fishing % 0.38% 0.24% 0.61% 0.00% 0.00% 0.00% | 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.61%
Manufacturing Num | 19,984 10,259 | 30,243 | 61,224 61,046 | 122,270 718 718 | 24,663 22,101 | 46,765 | 199,996

% 2.01% 1.03% 3.04% 6.15% 6.13% | 12.28% | 0.07% 0.00% | 0.07% 2.48% 2.22% 4.70% | 20.09%
Electricity, gas and Num 0 0 0 4,910 0 4,910 0 0 0 2,425 0 2,425 7,335
water supply % 0.00%  0.00% 0.00% 0.49% 0.00% 0.49% | 0.00%  0.00% | 0.00% 0.24% 0.00% 0.24% 0.74%
Construction Num | 39,900 1,457 | 41,356 | 38,521 3,102 | 41,623 0 0 0 7,255 0 7,255 90,234

% 4.01% 0.15% 4.16% 3.87% 0.31% 4.18% | 0.00% 0.00% | 0.00% 0.73% 0.00% 0.73% 9.07%
Wholesale and retail Num | 29,862 36,073 | 65,935 | 65,076 54,350 | 119,427 791 2,496 | 3,287 | 36,032 35,926 | 71,959 | 260,607
trade % 3.00% 3.62% 6.62% 6.54% 5.46% | 12.00% | 0.08%  0.25% | 0.33% 3.62% 3.61% 7.23% | 26.18%
Transport, storage and Num 6,964 1,394 8,358 | 24,639 9,486 | 34,125 0 0 0 6,302 9,819 | 16,122 58,604
communication % 0.70% 0.14% 0.84% 2.48% 0.95% 3.43% | 0.00% 0.00% | 0.00% 0.63% 0.99% 1.62% 5.89%
Financial, insurance, Num | 19,841 8,578 | 28,419 | 38,264 36,048 | 74,311 | 2,496 1,229 | 3,725 | 39,927 30,791 | 70,718 | 177,173
real estate and business
services % 1.99% 0.86% 2.86% 3.84% 3.62% 7.47% | 0.25% 0.12% | 0.37% 4.01% 3.09% 7.11% | 17.80%
Community, social and Num 18,671 18,700 37,371 44,501 47,799 92,299 0 2,019 2,019 31,175 32,399 63,574 195,264
personal services % 1.88% 1.88% 3.75% 4.47% 4.80% 9.27% | 0.00% 0.20% | 0.20% 3.13% 3.26% 6.39% | 19.62%
Total Number 138,969 78,801 | 217,770 | 277,134 211,830 | 488,964 | 4,005 5744 | 9,749 | 147,780 131,037 | 278,817 | 995,300
Total % 13.96% 7.92% | 21.88% | 27.84% 21.28% | 49.13% | 0.40% 0.58% | 0.98% | 14.85% 13.17% | 28.01% | 100.00%
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