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. CITY OF CAPE TOWN
ISIXEKO SASEKAPA
STAD KAAPSTAD

REPORT T8 SUBCOUNGIL

1. ITEM NUMBER:
2. SUBJECT

IMPLEMENTATION AND PROGRESS OF THE EXPANDED PUBLIC
WORKS PROGRAMME (EPWP) FOR 2018/19 FINANCIAL YEAR

ONDERWERP

IMPLEMENTERING VAN EN VORDERING MET DIE UITGEBREIDE
OPENBAREWERKEPROGRAN (EPWP) VIR DIE 2018/19-BOEKJAAR

ISIHLOKO

INKQUBELA NOKUMISELWA KWENKQUBO ENATYISWEYS
ENGEMISEBENZI YOLUNTU (EPWP) KUNYAKA-MALI KA-2018719

3. PURPOSE

The aim of this report is to provide Subcouncils with an update on the
progress made with regards to the implementation: of the Expanded Public
Warks programme (EPWP) in the City of Cape Town.

4,  FOR DECISION BY

The report is for information and noting,

Making progiess possible. Togethar,
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5, EXRECUTIVE SUMMARY

The City of Cape Town aimed-to create 35 500 work opportunities during the
2018/19 financial year. A total of 38 910 work opportunities and 11 308 FTE
opporturiiies were created.

These work opportunities were created through the implementation of 593
projects in various Stb-councils,

8. RECOMMENDATIONS
“Itis recommended that

a) All Subcouncils note the progress report on the implementation of EPWP.

AANBEVELING

Daar word aanbeves! dat:

a) Afle subrade van die vorderingsverslag oor die implementering van EPWP
kennis neem.

IZINDULULO

Kundululwe ukuba;

a) Onke amaBhungana makagwalasele ingxelo engenkqubela ngokumalunga

nokumiselwa kwe-EPWP,

7. DISCUSSION/CONTENTS

The City of Cape. Town aimed to create 35500 EPWP work opportunities
during the 2018/19 financial year, A fotal of 36 910 work opporiunities and 17
308 FTE opportunities were created.

Thesé work opportunities were created through the implementation of 593
projects in various Sub-councils.
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VERIFIED: 01 July 2018 — 30 June 2018 Work Opportunities

Directorate

Department

{

Urban I,tﬂan_agemé_nt.

Jobs Achieved

599

FTE Achieved |

129.07

Opportunities and

- Urban 'Ma’na'gemgﬁﬁ |

1 Economic Opportunities and

Asset Management

4350

511.24

Asset Mafiagenent

G

Corporate Services |

348

69.03

Energy and Climate Change

488

75.74.

| Fingnce

161

60.98

| | IthfmaI.Set{'!eménts'

3812

1216.38

Home Cwnership Tra nsfer,

o 1 Tenancy Management and Staff
| Housing

agg

{ Human Sefilement

Implementation

645

182.54

1 Total

4816

1 486.61

| Solid Waste Management

8720

3 209.43

Water and Sanitation

2160

527,04

B . [ITotal 10 880 382647 |
Safety and Security | Safety and Security 941 513.37_
.. |CiiyHealtn 873 182.59
D Liﬁ’!;“a'fy and Information Sefvices - 255 - 56.52
unity Services | Recreation and Parks 4711 1.303.63

Sacial Development.and Early
Child Development:

5 597

1329,02

[ Total

11436

'2'872.66_

*| Environmental Management

3 036

461.42

Asset Managemerit dnd

| Miaintenance

2.855

1 3(1'1.86

36 510

1130845

These work -opportunities were. created through ‘both direct and ~ indiract

employment methods. Direct employment o
when the City contracts directly with. EPWP

contractors.

Subcoundl - Q4 REPORT DRAFT (0643.doc

p'por_tunities and FTEs are created
workers, while: indirect employment

opportunities and FTEs are created through the Cily's service providers or
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The Public Employment and Skills Developivient Frameworlk

A summary of currentskills training projects is outiined below:

EPWP Training P e Nomber of | Implementmg Lme _
Programme/ Project ' P‘_’?F"‘"P*-i'?’.‘? _Opportinifies Department
1 Youth to receive oh the jeb
FEDHASA Phase 2. training in the Hospitality | Community
(Hospitality Sector): industry. Majority of them 53 Services & Health;
2/ July 2018 -2 July 20119 received placement within the SDECD
industry, |
| Workers recelve on the job
{raining within the Mechanical :
pssistant Artisan: Phase 2 | and Electrical environment as Watar & Wiiacfa:
(Mechamcaif&lecﬁncai) \ Water & Waste:
1 August 2018 - 1 Jantary. - | well as relevant accredited 85 Water & Satitation
| 2000 training through external ‘ -
1 service providers. Project
p!anned for 18 months.
Economic
BPESA _ Youth to regsive training and - Opportunitiss &
(BPO/Call Centre)  placement within the Calf 206 Asset Management’ |
|2 May 2018 - 31-April 2019 | Centre Ihdustry. Enterprise &
_ { Investment
: Youth to receive training angd Economic
g;g?tgl”!‘_l:t eracy) placement within the digital Opportum’ues &
59 Jar{uari( 2013 - 3 1 programming epvironment - 150 Asset Management;
December 2018 Java programming within Enterprise &
Al ¥ digital indusiry. Investment
: | Adult Education.& Training: e A
EPWP Adult Education and | Communication & Nurneracy Urga? M_a_?a%t;nxgt
'Trammg {AET) To bridge the.gap in baseline 70. Em]’:?ieprireiféﬂb y Al
3 May 2018 - 30 June 2019 fj;;ftm” in ordet to. be matric | line depariments)
_ “To provide a 3-year trammg
Kader Asmal programme within the invasive Spatial Planning &
{ {(Environmental) 'spectes environment with the 30 | Ehvironment;
17 September 2018 - 20 ‘infention to develop | Environmenta)
Seplember 2021 -entrepreneurs within-this - + Management
industry,

S ‘To provide skills development e
Wowing | and work experience within | Community
{Environmenial) the landscaping envirt it 458 Services & Health:
1 February 2018 - 31 randscaping environme Recreation arid

| January 2021 ar‘ldl_to_ operats relevant Parks
o o equipment, .
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EPWP Training o Numb&'r of Impiementmg Line |
| Progtamme/ Prc'ejg'c't : Deacnptmn | opportunities | Departiment !
Computer trammg for'5 days
e Ly on the folfowing:
-(Dégg?; Egggﬁg@ 9 f{_e_yboar_d skills, Urban Management -
Baseline Skills in computer .'“frﬂ-d‘-le’f'm—‘m 300 i qurp orate EPWP
- . = NE line depiartments
1 July 2018 -30 June 2019 MS Outfook Level 1-3 |
__ and Windows 7/8 Level 1 2
Prod uctive Skills
(Baseline Skilis in financial To prowc%a beneficiaries the o
management and personal apportunity to develop  Urban Management
development) themselves in a personal and 300 ~— Corporaté EPWP
1 July 2018 - 30 June 2019 professional environment and (Implemented by -all
S ' to be taught the basics line. departments)
..'_.regarding.fpers'ona]__buﬂgeting_ N .
| Housing Arttsané To prrc;vic{te);eutg ﬂ:'e
oppattunity to obtain
FJ'}Z?,}EEUC%?@ a;sr;tenance) accredited part-qualifications 45 Egﬁ‘.?% Settigmmerits:
Do Cemhrgr 2018 within the maintenance
{7 S e’nv’ironment

Job Seeker Administration Update(JSDB)

A summary of tasks/deliverables and update on the JSDB adhinistration to date

is outlined below:

Import has been done however reiuned with an error in testing and the
- Youth Database — Randomization by -age is not retuming the required

- Street People Database — Date of birth (DOB) is not included in the list
IS&T is busy investigating a formula that will calculate the. DOB by makmg

Request has been submitted for Quarter 2,3 and 4 of the 2018/19 financial

year as well as a summary of the 2018/19 finaricial year,
- The requestis currently with corporate GIS for miapping.

A merrio has. been drafted afid subfmitted to ¢laborate on the outcome of the
desktop analysis including & draft plan for the JSDB clean-up with a

- Imimediate deactivatiori to start with categonzed data,

1. Integrated Databases
following has been reperted:
values. Currently IS&T is busy debugging.
use of the ID Number,
2. Indigent.Maps
3. Dafabase Clean-up
recommendation of the following:
4.

Subcczuncll (4 REFORT DRAFT {604) doe.

Jobseekers with no contact pumbers and addresses. Jobseekers with
addresses (inclusive of ward)

' Ann
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'2&19120:8’11:11&1&1&;\;’_ of Targets

The EPWP Depariméent entefed info consuitation with the tespective line
depariments in January 2019 and. agreed o job creation targets for the 2019/20
tinancial year. Below, please find a breakdown summary of targets per

Directorate:
| City of Cape Tawn Work Dpportumtles Target 2019320
Urban Management o 4260 | 1472
Economic Opportunities and Asset 758 308
Management _ _ i
----quporate=.8emi09s_ U 11 < FES (T - i U B
Energy. 406 80
~ Finance 182 30
Water and Waste 14 000 1182
‘Safety and Security 812 ' 159
Communjty Services and Healt 8000 | 2251
~ Spatial Planning and Environment 1 000 185
Transport _ 6441 - 1288
Human Settlements 3968 o 648
FOR FURTHER DETAILS CONTACT:
‘,m m,...,_,_* T T

| contacT NumeErs | (027) 00 9402

f E-tiAll. ADDRESS ) *_'Salome{ Sekgonyana@eapefown.gov.za.

! D!RECTGRATE 'Urban Management

{[FLeRerNo | FPWPAUN/2018-19 2075-19/Q4 |
/>/ / 'Comhﬁen’t-"

ACTING MARAGER: EPWR & CDW
Ziyanda Nggghgweni
NAME -

Dare A A\.\c‘; Loy
-~
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I:' REF’ORT COMPLIANT WITH THE PROVISIONS OF

CouNciL's, DELEGATIONS, POLIGIES BY-Laws

AND ALt LEGISLATION RELAT]NG 10 THE MATTER

UNDER CONSIDERAT{ON
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/L

AGTING EXECUTIVE DIRECTOR [J NoN-CompLaNT
Brent Gerber

Nawmie _ ) N ‘Comment:

TEL

oare A///f
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