% CITY OF CAPE TOWN
ISIXEKO SASEKAPA
STAD KAAPSTAD

REPORT TO SUBCOURGHL

1, ITEM NUMBER:
2. SUBJECT

IMPLEMENTATION AND PROGRESS OF THE EXPANDED PUBLIC
WORKS PROGRAMME (EPWF‘) FOR 2048/19 FINANCIAL YEAR

[MPLEMENTERING VAN EN VORDERING MET DIE UITGEBREIDE
OPEMBAREWERKEPROGRAM (EPWP) VIR DIE 2018/1 S-BOEKJAAR

ISIMLOKO

INKQUBELA NOKUMISELWA KIWENKQUBO ENATYISIVEYO
ENGEMISEBENZI YOLUNTU (EPWP) KUMYAKA- -MALT KA-2018/19

3. PURPOSE

The aim of this repott is to provide Subcouncils with an update on the
progress made with regards to the implementation. of the Expanded Public
Works programime (EPWP) in the City of Cape Town.

4, FOR DECISION BY

The report is-for information and noting.

Ma king progfess. possiblie. Together.

Subcoiricil - Q4 REPORT DRAFT dog Page 1of7
[Atgust 2618] '




8. EXECUTIVE SUMMARY

The City-of Cape Town aimed to create 35 500 work apportunities during the
2018/19 financial year. A total of 36 910 work opportunities and 11 308 FTE

opporturiiies were created.

These work opportunities weré created through the implementation of 593
projects in various Sub-counails;

6. RECOMMENDATIONS

It is recommended that, -

4) All Subcouncils note the progress report on the implementation of EPWP,

AANBEVELING

Daar word aanbeveel dat:

a} Alle subrade van die \zorder_ingsver,s!ag oor die implementering vah EPWP
kennis neem.

IZINDULULO

Kundululwe ukuba:

a) Onke ama‘Bhung_‘ana maka_qwaiase.l,e__ingxef.o_ engenkqubela ngokumaliunga

nokumiselwa kwe-EPWP,

7. DiSCUSSION/CONTENTS

The City of Cape Town aimed to creats 35 500 EPWP work opportunities
during the 2018/19 financial year. A fofal of 36 910 work”opportunities and 11
308 FTE opportunities were created.

Thesé work oppotiunities were created through the impleme'ntati_on. of 593
projects in various Sub-councils.
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_ _VERIFIED: 01 July 2018 = 30 June 2019 Work Opportunities _
Directorate | Departrent Johs Achieved | FTE Achieved |

Urban Manajgement | Urban Management B 599 | 1"29.0?"

Economic Opportunities and . .
Assef [anagement 1350 511.24

| Gorporate Services, 348 | 69.03

. | Energy and Climate Change 88 | 7574

{ Finance 81 | s0.98

[hfozmalSettlements_ o 3812 - 121638
. + Home Ownerstiip Trans?er, R )
1 Tenancy Management and Staff . ..389 . L BZTY |
| Housin | | |

| Human Setilement T - o
| Implementation 645 182.54
| Totat o 4816 1 486,61

| Solid Waste Management 8 720  3299.43
Water and Sanitation o 2 160 527.04
|'Total o 10880 | 382647

Safety and Security |1 o T 51337

Cify Health o 873 | 18259

‘Library and Information Services 255 56,52

§ | Recreation and Parks B : 4711 130383

Social Develogment and Early o I U

“+ | Ghild Development | o%er | feswmem
- | Total | o | 11436 2:872.66

| Environmental Management 3036 461.42

| Asset lanagement and _ —
| Maintenance 2855 1301.88

w910 | 130845

These work opportunities were created through both direct and indirect
employment methods. Direct employment opportunities and FTEs are created
when the City contracts directly with EPWP workers, while: indirect employment
opportunittes and FTFs are created through the Cily’s service providers or
contractors, '
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The Public Emplovment and Skills Development Framework

A summary of current skills training projects is outlined below:

EPWP"T(aining ' R _-N'umbér of Implementing Line
Progtamme/ Project | Description opportunities | Department
o Youth to receive on the job _
FEDHASA Phase 2 training in the Hospitality _ Commatmnity.
| (Hospitality Sector) N Industry. Majority of them 53 Services & Health:
2. July: 2018 - 2 July 2019 received placemaht within the - 1 SDECD
: mdustry
+ Warkers receive onrthe job
Assisant Arsan:Phaso’y | Y200 i e Mechantca .
(Mechamcai!k‘:’lectrncal) well as relevant accreditedl 85 Water & Waste:
_ ;Dg%gust 2018« 1 January. tralning thicugh externat -~ |- - - | Water & Sanitation |
service providers. Project
| planhed for 18 months.
,____ 1 " [ Economic
| BPESA _ Youth to receive traitiing and Opporturiities &
| (BPOICall Centre) . placement within the Cal} 200 Asset Management:
2 May 2018 ~ 31 April 2019 | Ceritre Industry. Enterprise &
1 Investment
| Capacif Youth to réceive training and Economic
(Digital Literac ) placement within the digital Opporﬁunmas &
20 ffan"ua _2'0-1'§ -39 programitning environment - 150. Asset Management;
'Decémhe?izo 18 Java progratuming withiin Enterprise &
digital industry. investment
_ _ Aduit Education. & Training: g B . :
EPWP Adult Education and | Communication & Nurheracy Ergip ﬁ:?:g’nwgt
Training (AET) To bridge. tha gap in baseline 70 (im !epmente d by all
13 May 2018 - 30 June 2019 education’in order to. be matric | P y
tine departmentsy
. To provide a 3-year training o
| Kader Asmal programme within the invasive Spatial Planiing &
{Environmental) | species environment with the 30 Environment:
17 September 2018 - 20 infention to develop Environmental
September 2021 entrepreneurs within this Management
inclustry,
. To provide skills deve!opment N
Mowing and work experiénce within Community 5
{Environmental) Services & Health;
e n o o the landscaping environment 455 " ,
1 February 2018 - 31 and ta operate relevant Recreation arid
January 2021 equipment, ‘ Parks
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| TEPWP Tra‘iniﬁgh | e Mumberof Im'ple'men‘t_ing_"i_ine' )
Programmsf Project .Desfffpf’f?": | opportunities | Department |
Computer training for 5 days

oy : oty the following:.
%g:ﬁf i'gg,fﬁfer) keyboard skills, Urban Mariagement
Baseline Skills in computer introduction to 300 | ~ Corporate EPWP
literacy compuliers, " (implemented by. all

Al 204R - MS Word Level 143, line depatiments)
1 July 2018 - 30 June 2019 MS Outiook Level :]*3 :
_ 1 and Windows 7/8 Level 1-2
Productive Skilis e
(Baseline Skills in financigl | ToProvide beneficiaries the . |
management and personal | OPPOrtunity o develop Urban Management
Covelopmont) } persone themselves in a personal and 400 ~ Corporaté EPWP
1 Jul'y 2018 - 30 June 201y | Professional environment and : (Implemented by all -
' ' | to be taught the basics line depattments)
| regarding personal budgefing |
Housing Artisans To prgﬁic{te .'3;OUtg:h-e
oppattunity to obtain -
'%Ezlf;izt;uct%?g\ﬂa;tenance) - aceredited part-qualifications 45 Egﬁg Setilements:
Decemi;gr 218 within the maintenance HO
_ ' “environment

Job Seaker Administration UDdate(JSDB)

A summary of tasks/deliverables and update on the JSDB administration to- date

is outlined below:

Import has béen done however returned with an error i testing and the
- Youth Database — Randomization by age is not retuming the required

- Street People Database — Date of bifth ( (DOBY) is not included in the list.
IS&T is busy investigating a formula that will calculate the. DOB by making

Reduest Hag been submitted for Quarter 2,3 and 4 of the 2018/19 financial

year as well és & summary of the 2018/19 ﬂnanmal year,

- The request is currently with corporate GIS for mapping.

A mermio has: been drafted and submitted to elabdrate on the outcome of the
deskiop analysis including a draft plan for the JSDB' clean-up with ‘a

- {mmediate deactivation to start with categorized data.

1. Integrated Databases
following has been reported:
values. Currently IS&T is busy debugging.
use of the ID Number,
2. Indigent Maps
3. Database Clean=up
recommendation of the followmg
4,
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Jobseekers ‘with no contact numbers and addresses Jobseekers with
addresses (inclusive of ward)

Page b of 7

CemERa



2019/20 Sumimary of Targeis

The EPWP Depariment entered into consulfation with the respective line
departments in.January 2019 and agreed-to job creation targets for the 2019/20
financial year, Below, please find a breakdown summary of targets per
Directorate:

City of Cape Town Work Opportunities Target.2019/20
Urban Managemen _ :
Economic-Oppartunities and Asset 758 - 308
Management
Corporate Services 203 61
Energy | B - 4068 JEL
Finance ) 152 30
_Water and Waste a0 1162
~ -Safety and Security 1 812 _ 159
Community Services and Health 81000 2 251
Spatial Planning and Environment 1000 | 165
- Transport - 6 441 1269
Humén Settlements ' 3988 | 648

FOR FURTHER DETAILS CONTACT:

Saiome Sekgonyana
{ (021) 400 8402
| Salome. Sekgonyana@capefown gov.za_
Urban Managemient
| EPWP/UM/2018-19 2019-19/Q4 @

Gaomment:

ACTING MARRGER: EPWP & cow
Ziyanda Ngggrigweni

NAME

DATE | AR E\L\S 2_{:3\%

[ REPORT COMPLIANT WITH THE PROVISIONS OF
COUNGIL'S. DELEGATIONS, POLIGIES,, BY-LAWS
AND ALL LEGISLATJUN RELATING TO THE MA‘ITER
UNDER GONSIDERATION,
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AGCTING EXECUTIVE DIRECTOR [J NON-COMPLIANT
Brent Gerber

NAME o Comment:

TEL.

YT,
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