CITY OF CAPE TOWN
ISIXEKO SASEKAPA
STAD KAAPSTAD

REPORT TO SUBCOUNCIL 4, 5, 6, 11, 14 AND 17

1. ITEM NUMBER : 06SUB10/10/19
2. SUBJECT

EXPANDED PUBLIC WORKS PROGRAMME (EPWP): JOB SEEKER
REGISTRATION OUTREACH CAMPAIGNS FOR OCTOBER 2019 WITHIN
THE AREA OF JURISDICTION UNDER URBAN MANAGEMENT: AREA

CENTRAL )
ONDERWERP

UITGEBREIDE OPENBAREWERKEPROGRAM (EPWP):;
UITREIKVELDTOGTE VIR WERKSOEKERS VIR OKTOBER 2019 IN
STEDELIKE BESTUUR SE REGSGEBIED: GEBIED SENTRAAL

ISIHLOKO

INKQUBO ENATYISIWEYO ENGEMISEBENZI YOLUNTU (EPWP):-
AMAPHULO ANGOKUBHALISA ABO BAFUNA IMISEBENZI AJOLISWE
KULUNTU KWEYEDWARHA 2019 KUMMANDLA OGUNYAZISIWEYO
OPHANTSI KOLAWULO LWEDOLOPHU: KUMMANDLA OSEMBINDINI

LSU L1394 | 143w
3.  PURPOSE

The purpose of this repott is 1o inform Subcoungils regarding the projects and
initiatives. implemented within the area of jurisdiction through the Expanded

Public Works Programme (EPWP),

s

" Making prograss possible. Together.

http/iteamsites.capétown.g av.za/sltes/ABSDCentra/EPWPAISD_Drivé/Area_Management_Subcouncls_JSD. Drives/20191012
0190925_EPWF_JSD_Campaigns,_Drives_UM_Centfal. October_2019.dbc Page 1 of 7



4, FOR DECISION BY
1. General
24.(1) (1) To assess the performance of service delivery generally within
their area of jurisdiction (outcomes monitoring)
2. IDP, Budget and Business Planning
24.(2) (1) To monifor the implemertation of Council's budgét, seivice
delivery business implementafion plans, strategic objectives,
policies and programmes within the Subcouncil jufisdictional area
5. EXECUTIVE SUMMARY

In'line with the Integrat'ed Development Plan (IDP), the City drives economic
inclusion in order to improve quality of life, promote greater levels of self-
determination, and create an enabling environment for economic growth,

The City through line departments implement programmes that will boost
partlmpants employability and create the skills base. required for a growing

economy.

The EPWP programme support and promote unemployed people's
participation and thereforé inclusion in the ecofiomy and intend to:

e enhance unemployed residents’ ‘social and economic status by creating
termporary job opportunities-

e address communities’ real service delivery needs based on social impact
studies-and needs assessments

» provide apprenticeships and learnerships in scarce-skills areas, developing
the youth and vulnerable groups.to boost the local economy

o impart the necessary workplace experience and training to ensure the re-
skilling of the unemployed

align the EPWP Training Framework to satisfy the.fabour market demand

Cape Town is facing very high rates of unemployment, poverty and lnequailty
These challenges impede the development and growth of the city and have

significant social ramifications that restrict access to opportunities,

The City of Cape Town identified the EPWP as a critical tool for poverty-
alleviation and improving the employability of marganislised residents ini the
community.

hitp:ifteamsites. capelown.gov, zals;les!ABSDGentrailEPWPfJSD _DrivelArea Managemenf Suboouriglis . JBD, DrIvesJ201910120190925 EPWP * J8D_Cam
paigns_Diives_UM: Ceritral_Otiober_2019.doc
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EPWP is part of the national government’s short to medium-term strategy to
reduce unemployment é@nd poverty. The programme focuses on four (4) mdin
sectors namely; Infrastructure Sector, Social Sector, Environment and Culture

Sector as well as the Non-State Sector.

The Job Seeker Database has beén implemented to manage and administer
EPWP programmes to be fair and transparent in relation to the manneér in
which job seekers are regjstered, idertified and selected for projects.

6. RECOMMENDATIONS

“Delegated: for decision by Subcouncils:

It is recommended that:

a) the schedule of the EPWP Job Seeker Outreach Programme for the
month of October 2019 taking place in the relevant areas-of jurisdiction
of Subeouncils BE NOTED.

b) in aréas where there are hlgh levels of unemployed that job seeker
registration outreach campaigns by Subcouncils BE IDENTIFIED.

c) dates, times and locations where such job seekér registration outreach
carmpaigns were identified by Subcoundils BE PROPOSED.

d) the ward plans and profiling as well as: census data of wards in the
relevant jurisdiction of Subcouncils to give -effect to economic inclusion
and boostihg ‘participants’ employability and the creation of the skills
base required for growing the economy BE CONSIDERED.

AANBEVELINGS

Gedelegeer: vir besluitheming deur die subrade:

Daar word aanbeveel dat:

a)  daar KENNIS GENEEM WORD van die EPWP-uitretkprogramme vir
werksoekers vir die maand Okiober 2019 wat in die betrokke
regsgebiede van subrade plaasvind.

b} subrade uitreikveldtogte vir werksoekérs IDENTIFISEER in gebiede
met.ho& werkloosheidsvlakke.

c) die datums, tye en plekke waar -sodanige itrelkveldtogte vir
werksoekers deur subrade geidentifiseer is, VOORGESTEL WORD.

d) die-wykspianne -en profielsamestelling asook sensusdata van wyke in
die betrokke regsgebiede van subraade OORWEEG WORD om
uitvoering te gee aan ekonomiese insluiting en bevorderlng van
déelnemers se aanstellmgsmoonthkhede en die skep van die

vaardigheidsbasis wat nodig is om die ekonomie te laat groel.
hilp:/fteamsiies.capetown.gov. zafsitesiABSDCentral/EPWRLISD_ DrivefArea_Management Subcouncils_. JSD Dnves,‘201910}20190925  EPWP_JSD. Cam
paigns_Drives_UM_Gentral_QOglober_2019.doc
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IZINDULULO

Zigunyazisiwe: isiggibo sesaiMabhungana:

Kundululwe ukuba;

a) MAKUQWALASELWE ishedyuli yeNkqubo ye-EPWP engabo Bafuna
iMisebenzi yenyanga yeDwarha 2019 ezakughutywa kwimimandla
efanelekileyo egunyazisiweyo yaMabhungana.

b) MAKUCHONGWE amaphulo obhalise Iwabo bafuna imisebenzi
agjoliswe. kuluntu ngaMabhungana kwimimandla apho kukho izinga
lentswela-nggesho.eliphezulu.

c) MAKWENZIWE ISIPHAKAMISO semihia, amaxesha kunye neendawo
apho la maphulo obhaliso Iwabo bafuna imisebenzi ajoliswe kuluntu

achongwe khona ngaMabhiingana.

d) MAKUTHATHELWE INGQAIL.ELO izicwangciso zewadi Kunye nobume
kuquka novimba ongeenkcukacha manani zeewadi kwimimandla
efanelekileyo egunyazizisweyo yaMabhungana ukuze kufezekiswe
ezoqogosho nokonyusa amathuba enggeshd Kubathathi nxaxheba
kuriye nokudala izakhono ezifunekayo kuhlumo lwezogogosho.

7. DISCUSSION/CONTENTS'

Objective 1.3 dealing with Economic Inclusion in terms of the Five-Year
Integrated Development Plan (July 2017 — June 2022) (as amended for
2019/2020) prescribes that:

“the Cily will drive economic inclusion fo improve citizens’ quality of life
and levels of self-determination, and creafe an enabimg environment
for economic growth. by investing i the Mayor's Job Creation
Frogramme (MJCFP) and EPWP and Commumfy Works Programmes,
(CWP). working with its partners fo support skills devefopment Initiatives
in high growth sectors, funding bursaries for studies in areas of scare-
skills and offering apprenticeships”

MJCP Localised Project

The City of Cape Town will confinue fo locahze MCJP programmies to ensure
that Subcouncils give input into drafting of labour-intensive community
programmes that ofier real benefits to local residents.

As part. of this, the job seeker database system will be strengthened and.
optimized, particularly with a view to centralizing eléments of the. database:
functioning, which will then. be tested at an identified pilot site.

The Job Seeker Desk will represent the corporate City and EPWP design
principles across all Subcouncils and will provide an improve experience to job

seekers and members of the public:
hltp Hteamstles,capetow.gov, za{sntesiABSDCemrah’EPWPIJSD DrivetArea Managemeni Subcounclls_4SD ) Drives/204910/20150825, EPWP JSD Cam
paigns_Drives_UM_Cantral Oclotier_2019.doc
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In creating better linkages with other City dataseéts, job seeker data will be
integrated with the databases for youth development, volunteers and social
development programmes.

The City of Cape Town will establish a centralised MJCP to provide support in
respect.of the job seeker database, amongst others.

Job Seeker Database

The .Urban Management Directorate is responsible through the relevant
Director: Urban Management and Subcouncil offices and/or any other
stakeholder as determined by the Executive Director responsible for the
management of the database. Furthermore, the function regarding the
electronic randomization process and procedure of list of names of job
seekers when ‘a request is received will also be administered through the
relevant Director: Urban Management.

‘The relevant Director: Urban Management in accordance with the provisions
of Clause 11.2 of the Implemeftation of the EPWP Management of the
Jobseekers Database: Policy (Policy Nuinber 12421), to be read with Clause
10.2 of the Management of the .Jobseekers Database Policy (Policy Number

46778), shall:

o be primarily responsible for managing and overseeing the operational
efficiency of the job seeker database at Subcoungils

o facilitate and monitor the registration of prospective job seekers on the
job seeker database at Subcouncil offices

s ensure good governance

o facilitate the inclusion of mechanisms that will allow departments’
project managers to initiate the random selection process and see. the
workers’ availability

e report on the performance of the job seeker data and information in the:
prescribed format/(s) and timelines as determined by the City's
Corporate EPWP Office.

Job Seeker Registration Qutreach Campaigns

The Director: Urban Management (Area Central) on a monthly basis
implement job seeker registration-outreach campaigns.

This initiative is in line with the City's Customer-Centricity strategy to. improve
communications with the public, and vice versa, in order to create meanmgful.
relevant and quality interactions and relationships.

http:/fteamsites capetown.gov.zalsitesiABSDCentral EPWRAISE_Drive/Area ManagemenLSuboounclls J50. Dnvesf2019101’20190925 . EPWP_JSD._Cam
paigns_Drives_[M:Central_i Ociuber_2019 doe.
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This initiative is designed and structures to ensure that the municipality is a
responsive government to the citizens needs that is serves, and to support
citizens in a_ more consistent manner focused on improved customer
experience and satisfaction.

The job seeker registration outreach camipaigns ensure that a greater amount
of job seekers are targeted instead of visiting the Subcoungil offices to ensure
accessibility to job opportunities. During the outreach campaigns the
information of prospective job seeker are immediately updated upon
engagement in the community, assisting persons thatf are unable to read and
write, sourcing supporting documentation that requires cerdification and
validation, etc;

This initiative ensures the accuracy of data and maintain up-to-date
information of the job seekers reg jistered on the database that is considered as
one of the most vital-elements giving efféct to EPWP.

Furthermore, this ensures that job seekers and decision-makers can rely on
the database that is up-to-date, credible, trustworthy as weli.as building public
trust and confidence.

7.1. Constitutional and Policy Implications

City of Cape Town. Implementation of the EPWP Management of the
Jobseekers Database Policy (Policy Number 12421)

City of Cape Town Management of the Jobseekers Database Policy
(Policy Number 46778), shall:

7.2. Sustainability implications

- Does the activity in this report haveany i Nof{d :Yes [ .
- sustainability implications for the City? 5 : :

7.3. Legal Implications

Not applicable
7.4. Staff Implications

Does’ your report. impact on staff resources of result in any additional staffing
resources being required?

No =4
Yes [

(if yes, please indicate whether or not it is part of the approved staffing
structure, whether the posts are-budgeted for etc.)

7.5. Other Services Consuited

Not applicable
hﬁp .’!teamsues capetown: gov. zafsneslABSDCentmlePWPlJSD Dnve:’Area . Management :Subcouncils_JSD Dnv951201910}20190925 EPWP JSD _Cam
paigns._Drives_ UM_Central_Qetobér 2019.ddc
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ANNEXURES

Annexure A: EPWP Job Seeker Outreach Programme: October 2019

FOR FURTHER DETAILS CONTACT :

NAME Wilfred Schrevian Evan Solomons Johannes
CONTACT NUMBERS 021400 1365|084 711 7709

E-MAIL ADDRESS wilfred solomons@capetown.gov.za

DIRECTORATE Urban Management
FiLe REF No

//’% A f£. dodoraoma— oL Bae N - comment

IREETOR: URBAN MANAGEMENT Tha S o 18 nSea
NAME WILFRED SCHREVIAN EVAN ol Sesler “Q;: afion clrives
SOLOMONS JOHANNES )(\’W 9 cud
DATE Al . O2. A019 ;Q gdw;h\,l ond 'prcpbk.

Sz armahd .Uacoxheui
6b ﬁu«mu oulfceach.
c“""'faiavm wirtin Sulorowneila

Comment:

ACTING EXECUTIVE DIRECTOR:
URBAN MANAGEMENT

NAME ADV. BRENT GERBER

DATE 17 7’/7 Z/ i

hitpifteamsites.capetown.gov.ze/sites/ABSDCentralEPWPLISD, Drive/Area Managementﬁubcouncﬂs JSO Drivesi201910/20180025_EPWP_JSD_Cam
paigns_Drives_UM_Central_October,2018.doc
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CITY OF CAPE TOWN
ISIXEKO SASEKAPA

STAD KAAPSTAD e

o e S
EXPANDED PUBLIC WORKS PROGRAMME

MaXEngy progeess pasubie, Togemet

URBAN MANAGEMENT
OFFICE OF THE DIRECTOR, WILFRED SCHREVIAN EVAN SOLOMONS JOHANNES

AREA CENTRAL EVENT DATES

October 2019
DATE ¢ WARD COUNCILLOR AREA VENUE OF HOSTING
EVENT
3 O0ctober 2019 |4 30 Charles Esau Gaba Villege informal Seftlement Outdoor within the
Informal Pocket
7 Oclober 2019 | 4 2 Leonore Van Der Walt | Parow Park Parow Park Housing
Qffice, Boardroom
8 October 2019 | 5 104 Xolani Ndongeni Delft ? - Tsunami Informal Setilement Outdoor within the
' Informal Pocket
10 October 2019 | 17 &0 Mark Kieinschmidt Lansdowne Lansdowne Civic
Centre
15 October 2019 |5 106 Xolani Ndongeni Delft 9 — TRA6 {Temporary Relocation Arec é) Qutdoor within the
Informal Pocket
17 October 2019 | 5 106 Xolani Ndongeni Delft 9 —TRA5 {Temporary Relocation Area 5) Outdoor within the
& TRAS.1 {Termporary Relocation Area 5.1} Informal Pocket
23 October 2019 | 4 30 Charles Esau Matoosfontein Matoosfonteln Civic
Centre
GIVIC CENTRE JHKG (EENKONZO TOLUNTY BURGERSENTRUM

12 ©ERTION BOULEVARD CAPE TOWN-80D1 PO 30X 298 CAPE TOWN BIGG

ww.capeltrwn. gov.za




PLEASE ENSURE THAT ALL LOGISTICAL ARRANGEMENTS ARE DONE AND
CHECKEDPRIOR TO THE EVENT.

Ligise with Subcouncil Manger first and seek permission to liaise directly with the Clir.
Discuss and confirm the venue with the Clir

1. Venue Booking and confirmation
(Ensure that the Hall has tables and chairs for usage of the event)

2. Branding (Jerome Mcquena)

{Backdrop, 2x Pop ups, (Our Table cloths, ensure that it is clean should it be your event)

3. Pamphlets (Aisha Smith)
Use the JSDB Daft pamphlet, communicate the date, venve, time and ward being
targeted.
Ensure that it gets communicated via the CBO of the Area being targeted as well as
adequate pamphleteering done prior to the event,

4. Forms and JSDB Stationery
Ensure that for every drive a total of 500 forms is printed arrange on CC 11090040
4 x staplers
2pckis staples
2x reams of paper
Printer (Check toner and cartridges)
10 x Pens for completion of the forms
é clipboards
1 X 20M extension cable
Camera
Attendance Registers.

htip://teamsites.capetown.gov.zafsites/ ABSDCeniral/EPWPAISD_Diive/Area_M anagemeni_Subcouncils_ISD_Drives/2019 10/EPWP_JS
D8_OCTOBER_2019.docx




